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Abbreviations

EU-27: The 27 member states of the European Union (since 1.1.2007):

BE Belgium

BG Bulgaria

CiL Czech Republic

DK Denmark

DE Germany

EE Estonia

IE Ireland

GR/EL Greece

ES Spain

FR France

IT [taly

CY Cyprus

Lv Latvia

LT Lithuania

LU Luxembourg

HU Hungary

MT Malta

NL Netherlands

AT Austria

PL Poland

PT Portugal

RO Romania

S Slovenia

SK Slovakia

Fl Finland

SE Sweden

UK United Kingdom

LMP Labour market policy

GDP Gross domestic product

PPS Purchasing Power Standard

NAS National Account Systems

Sources

CVTS Conftinuing Vocational Training Survey (European survey on vocational fraining)

DG TAX DU The Directorate-General for Taxation and Customs Union — Taxation Trends in the European
Union

EU-LFS EU Labour Force Survey

ESAW European Stafistics on Accidents at Work

ESSPROS European System of integrated Social Protection Statistics

EU-SILC European Statistics of Income and Living Condition

HLY Healthy Life Years

LMP Labour Market Policy (labour market policy database)

SES Structure of Earnings Survey

UOE UNESCO, OECD, EUROSTAT (database on education statistics)

NAS National Account Systems
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1. Introduction

The labour market situation in the European Member States tends to be monitored on the
basis of a small number of key indicators published and regularly updated by Eurostat. In
particular, a great deal of attention is paid to the unemployment rate, which places Austria
among the states with the lowest level of unemployment. By focusing on one single indicator,
an overly large emphasis is put on one particular, albeit significant aspect of the labour
market and its influence on the living standards of the population.

However, in readlity the employment opportunities of the population and the national labour
market structure are characterized by many different dimensions. Every Member State has its
own labour market institutions and policies, its own challenges, strengths and weaknesses.
Consequently, a comparison of the labour market situation and development between
different States in the Union is very complex. A European comparison of labour market
activities is nevertheless important to seize the opportunities to draw lessons from the resulfs.

European integration also made comparing national developments easier through the
definition and harmonisation of indicators. As a result, a large amount of data is available on
an ongoing basis, which can provide information on the different aspects of the economic
and labour market development. However, the large amount of information available does
not allow for a quick overview of current developments within the EU. The underlying aim of
the construction of the “Labour Market Monitor” was to establish a monitoring system
capable of condensing a large number of indicators into index scores representing certain
significant aspects of labour market development and to enable EU comparison. Making use
of European-wide comparable and regularly available indicators should facilitate continuous
updates of these indexes, also allowing to monitor developments over time.

Against this background, the Chamber of Labour Vienna (Arbeiterkammer Wien/AK) set itself
the goal to examine a range of labour market relevant aspects within a European context.
For this purpose the experts of the Chamber of Labour identified five areas in cooperation
with the Austrian Institute of Economic Research (WIFO) in 2010:

The overall labour market performance

The orientation fowards integration of the employment system
The equity of access and continuity

The distribution of earnings

5. The distribution through the welfare state

Mobd -

For each of the areas an index is build for all EU member countries; the Labour Market Monitor
is thus made up of five separate area indices.

Each index can take a value between 1 and 10, whereby 10 represents the best possible
result and 1 the worst. The countries are assigned to four equally sized groups in ascending
order according to the scores reached in the index: the leading group, the upper midfield,
the lower midfield and the stragglers.
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The advantage of this instrument lies in the

e bundling of complex economic, political and social connections in only a few index
values

e ability fo compare national circumstances that can also be used as benchmarks

e regular and fast updating

e creatfion of a descriptive overview which can serve as the starting point for deeper
analyses

However, the creation of indices also represents a balancing act between the complexity of
the information to be processed and the transparency and usability of the compiled
information. This procedure also contains the risk of misinterpretation. The risk is counteracted
here by a transparent approach and documentation of data and methods. Forgoing explicit
rankings and the separate representation of five aspects of the labour market is infended to
increase the informational content and to counteract misinterpretation. To conclude, it
should be mentioned that the index system presented has a purely descriptive character. The
reasons for the differences between countries or changes over time cannot be proven.
However, the indices can facilitate the idenftification of problem-settings for further analysis.
The report at hand comprises the first update of the index with data extending into 2010. The
first index calculation in the year 2010 is based on data up to and including 2008.

In the following section, the individual areas will be briefly presented thematically; thereafter,
we are going into the updated database and the handling of missing data as well as the
data sources. The existing and tested methodology was used to create the indices (Chapter
3). The current results and the changes with respect to the last index are presented in
Chapter 4. The summary and conclusion are presented in Chapter 5. Key results and the
calculation steps in table format can be found in the appendix (Appendix A). A detailed
overview of the definitions, data sources and the availability of the data are provided in
Appendix B, as well as the results of the sensitivity calculations (Appendix C) by means of
changes to the Austrian ranking position through exclusion of individual indicators. This year
again there is an additional Appendix of tables.

2. Labour market monitoring by means of five indices

The Labour Market Monitor consists of five separate indices, the so-called area indices. The
areas represent the main areas of focus regarding the general activities in the labour market,
as well as various special aspects that are of interest to labour market policy discussions. The
areas remain visible separately and are not merged into a consolidated index (Figure 1). The
areas mirror different aspects relevant to the labour market or perspectives, which are of
particular interest from the point of view of the Chamber of Labour. The individual area
indices are not merged together info a consolidated index but rather represent specifically
selected aspects to be monitored. The bases for the five indices are indicators classified to a
particular area according to an assessment of experts.
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2.1 Dimensions of the Labour Market Monitor: the five areas

The first two areas illustrate two different general aspects of the labour market: Area index (1),
the “overall labour market performance” refers to the labour market within the context of the
overall economic situation of a country by means of the usual key indicators such as the
employment rate, for example. Area index (2), the “orientation fowards integration”
measures the extent of infegration of different groups of people into the labour market.

The third area index (3) is infended to capture the capacity of a country to make equitable
access to the labour market possible. Without doubt, the level of education and the existing
child care infrastructure play an important role here.

The fourth (4) and fifth (5) index mainly depict disparities in income from employment and in
welfare state expenditure within the European Union. Index (4) illustrates the “distribution of
earnings” and index (5) “distribution welfare state” the degree of effectiveness of state
intervention.

Figure 1: Overview of the area indices

Ov erall Labour Market Performance (EU 27, 2010)
(7 indicators)

Orientation towards Integration (excl. LU and MT, 2010/2009)
(13 indicators)

Labour market monitor Equity of Access and Continuity (excl. BG and EE, 2010/2009/2008/2005)
"Area indices" (20 indicators)

(58 indicators)

Distribution of Earnings (EU-27, 2010/2009/2006)
(8 indicators)

Distribution Welfare State (EU-27, 2009/2008)
(10 indicators)

S: Eurostat, WIFQO.

2.2 The indicators behind the Labour Market Monitor

Each index is based on a series of key figures, whereby the number of indicators taken into
account varies between the areas. Thus seven indicators are incorporated intfo the
construction of the area index “the overall labour market performance”, for example,
whereas 22 indicators were infroduced to ascertain “the equity of access and confinuity”.

The key figures of each area will be represented on the following pages. Moreover, it is
illustrated how an indicator is incorporated into the construction of the index. For some
indicators the lower their value, the higher their score - as for the unemployment rate; for
other indicators the higher their value the higher their score - like the employment rate, for
example.
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The first area index “overall labour market performance” includes seven indicators and three
sub-areas (Table 1).

Table 1: Area index 1 —sub-areas and indicators

N Relationshi

Sub-areas All indicators fo area P
Employment e  Employment rate (15-64 years old) +

e  Employment rate in full-time equivalents +

. Employment growth compared to the previous year +
Unemployment . Unemployment rate (15-64 years old) -
Economic growth and . Real GDP per capita (€ per inhabitant) +
productivity e Real GDP per capita (index 2000 = 100) +

. Labour productivity per person employed +

Note: Column “Relationship to area”, positive relationship (+): the higher the indicator value the better and negative
relationship (-): the lower the better.

S: Eurostat.

The first sub-area “employment” comprises the extent of employment of the working-age
populafion and the current development of labour demand (employment rate, employment
rate in full-fime equivalents and employment growth compared to the previous year). The
sub-area “unemployment” solely includes the current level of unemployment for those of
working-age (unemployment rate, 15-64 years old). The last sub-area “economic growth and
productivity” sub-area comprises three indicators (real GDP per capita — absolute in Euros
and changes over time, as well as labour productivity per person employed), which depict
the general economic performance of a country.

The second area index includes three aspects of the orientation towards integration of a
labour and employment system: the labour market structure and employment,
unemployment and labour market policy (Table 2).
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Table 2: Area index 2 — sub-areas and indicators

Relationship

Sub-areas All indicators to area

Labour market
structure and
employment

Employment rate (25-44 years old) +
Employment gender gap') (25-44 years old)

Employment rate (55-64 years old) +
Part-time employment, main reason: Could not find a full-time job -
Temporary employment, main reason: Could not find a permanent job -
Employment gender gap') (15-64 years old) -

Unemployment Unemployment rate (15-24 years old) -
Unemployment rate (55-64 years old) -
Long-term unemployment rate (15-64 years old) -

Long-term unemployment rate (50-64 years old) -

Labour market policy

Public expenditure on (active) labour market policies as a percentage +

of GDP

e  Public expenditure on labour market policies as a percentage of GDP +
per % unemployed person

e Participants in active labour market policy measures/interventions as a +

percentage of the labour force

Note: Column “Relationship to area”, positive relationship (+): the higher the indicator value the betfter and negative
relationship (-): the lower the better.

S: Eurostat, WIFO calculations. — 1) Employment gender gap = employment rate of men minus employment rate of
women.

The structure of the labour market and the employment of specific age groups are more
closely examined in this area: the employment rate of prime-age people (25-44 years old)
and those at the outer margin (55-64 years old), the gender-specific gap in the employment
rate, involuntary part-time employment and involuntary tfemporary employment. Moreover,
the structure of unemployment and the unemployment of special groups are incorporated in
this area index respectively (rate of youth unemployment and older people respectively,
long-term unemployment rate and the long-term unemployment rate of older people). The
level of expenditure and the degree of active labour market policy is examined as the third
aspect (expenditure as a percentage of GDP and as a percentage of GDP per %
unemployed person, participation in measures). In total, 13 indicators are included in the
area index “orientation towards integration”.

Area index 3 includes indicators measuring access to the labour market and the prospects of
remaining in the work force. It is hereby implicitly assumed that the opportunities for every
woman and every man are based substantially on four dimensions: education, exclusion,
child care and health (Table 3).

WIFO A “




- 12 -

Table 3: Area index 3 — sub-areas and indicators

Relationship

Sub-areas All indicators to area

Education . Early leavers from education and fraining -
e  Population (25-64 years old) with low educational attainment (max. -

secondary level 1)
. Population (25-34 years old), with low educational attainment (max. -

secondary level 1)
Population (25-64 years old), with tertiary educational attainment +
Population (25-34 years old), with tertiary educational atfainment +
Life-long learning (Adult parficipation (25-64 years) in education and training) +
Percentage of employees participating in continuing vocational training +

Exclusion

Inactive population (Out of labour force): Main reason care responsibilities -
Part-time employment, main reason: Care responsibilities -
Inactive population (Out of labour force) -

Child care

Formal child care (children less than three years) from 1 to 29 hours weekly
Formal child care (children less than three years) 30 hours or more weekly

L]
+ +

Health Number of fatal work-related accidents

Healthy life years at birth - women

Healthy life years at birth - men

Healthy life years at the age of 65 - women

Healthy life years at the age of 65 -men

Employed persons with disabilities

Self-perceived limitations of employed persons (severe + some limitations)
Self-perceived health of employed persons (very good + good)

® O o o o o o o
R

Note: Column "“Relationship to area”, positive relationship (+): the higher the indicator value the better and negative
relationship (-): the lower the better.

S: Eurostat, WIFO calculations.

The dimension education includes indicators which illustrate the level of education and the
scope of further education within the population, whereas the dimension exclusion contains
two indicators which reflect individual care responsibilities as well as an indicator for the
extent of inactivity. The dimension child care shows to what extent services are provided in a
particular country to relieve families caring for children.

The last dimension, health, is comprised of numerous indicators which represent the general
condition of health of the population and the employed in particular. Summing up, the index
“the equity of access and continuity” integrates 20 indicators on the four named aspects of
labour market activities.!

In the fourth area index, the absolute level and distribution of earnings is examined by means
of four sub-areas — income/salary, distrioution of earnings, working poor and gender pay gap
(Table 4).

1 In comparison to the previous design of this area index, four education indicators were removed and two new
indicators for the highest educational qualifications (tertiary) were added (20 indicators instead of 22 indicators).
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Table 4: Area index 4 — sub-areas and indicators

Sub-areas All indicators Relationship
to area
Income/salary . Nominal wages per employee in PPS +
e Compensation of employees per capita in PPS +
Distribution of earnings ¢  Compensation of employees as a percentage of GDP +

. Inequality of income distribution —income quintile share ratio -
e Taxes on labour as a percentage of total taxation -

Working poor e  Working poor -
. Proportion of low wage earners (full-fime employees) -
Gender pay gap . Gender pay gap -

Note: Column “Relationship to area”, positive relationship (+): the higher the indicator value the better and negative
relationship (-): the lower the better.

S: Eurostat.

The area includes key figures on the average level of earnings as well as the functional and
personal distribution of the primary income (compensation of employees as a percentage of
GDP, distribution of earnings quintile) as well as the overall tax burden on the labour factor.
The gender-specific income differentials are included in the index and also the share of the
low- wage segment as well as the extent of the “working poor” in a country. In total the index
for the area "distribution of earnings” is made up of eight indicators.

The fifth and last area is concerned with the question of social welfare and the level of
fransfers in a country (Table 5). Accordingly, the key figures relating to the extent and
structure of social protection benefits (in % of GDP) are included in the index just as indicators
relating to outcomes of public intervention — illustrated by means of the risk of poverty. In
total, area index 5 “distribution welfare state” is comprised of 10 indicators.

Table 5: Area index 5 — sub-areas and indicators
Relationship

Sub-areas All indicators to area

Social security and Social protection benefits as a percentage of GDP

level of transfer e Sickness/health care +
e Disability +
e OldAge +
. Family/children +
. Unemployment/unemployment rate +
e  Ofther functions (survivors, housing, social exclusion) +
o  At-risk-of-poverty rate after social fransfers -
e Improvement in the rate of at-risk-of-poverty through transfers +
. Relative median at-risk-of-poverty gap -
e Tofal public expenditure on education as a percentage of GDP +

Note: Column “Relationship to area” Positive relationship (+): the higher the indicator value the better and negative
relationship (-): the lower the better.

S: Eurostat, WIFO calculations.
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3. Data sources and methodology

The methodological requirement for constructing indices is to display different measures in a
consistent manner via an index score. Alongside standardisation and normalisation
procedures, weighting plays a significant role in the creation of indices. The sensitivity of the
indices to variations in the weighting procedure and the selection of indicators were
examined through the comparison of different plausible weightings and the analysis of
reliability, whereby the index system was tested by excluding individual indicators (see Haas
ef al, 2010). Besides the methodological transparency, the selection of internationally
comparable and regularly available indicators is also intfended to ensure the
comprehensibility and replicability of the index calculations.

3.1 Sources of the indicators

Eurostat indicators form the main basis for the calculation of area indices to illustrate the
relative labour market situation in the EU Member States. Supplementary publications by
Eurostat or the European Commission were consulted (see Appendix B).

For every area, a schematic overview of the data sources shows the origin of indicators
(Figure 2).

Figure 2: Overview of the data sources used in each area indices

EU-LFS @ NAS
EU-SILC
NAS DG
TAXUD
EU-LFS LMP
SES
HLY")
EU-LFS ESSPROS @ EU-SILC
CVTs3
UOE
EU-SILC ESAW

S: Eurostat, WIFO. - 1) Area index 3: HLY (healthy life years) = structure indicator “Healthy life years” is made up of data
on mortality (demographic database) and the self-assessments of disabilifies (EU-SILC).
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3.2 Reference time period of the data used

This year's report represents the first update of the Labour Market Monitor of the Chamber of
Labour Vienna, which was tested and implemented in 2010 (see Haas et al., 2010). The
calculation of the area indices carried out in 2010 was mainly based on data from the year
2008 as well as — in the case of unavailability — the year 2007. The 2011 update presented in
this report is based upon the year 2010 or 2009 respectively. Only a few of the key figures
incorporated into the index, are not collected annually (e.g. structure of earnings survey,
CVTS); these enter the calculation for the last available year.

Area index 1 is based exclusively on data from the year 2010.

Furthermore, area index 2 is based primarily on values for 2010; only data on active labour
market policy are taken from 2009.

Area index 3 equally includes data of the years 2009 and 2010. Exceptions here are the key
figures on vocational further training (2005) and fatal work-related accidents (2008).

Area index 4 equally consists of key figures from the years 2009 or 2010; the exception being
the indictor for low wage employment (2006).

Area index 5 mostly contains data from the year 2008.

The completeness of the publicly accessible indicators for the 27 EU Member States is
documented in Appendix B (Tables 17-21). It is important fo point out that the quality of the
results was improved since there is now a greater completeness of indicators compared fo
the construction of the first indices.

3.3 Dealing with missing indicators and countries

Due to individual gaps in the availability of data, indicators for all 27 countries or for the
current year respectively are not available. If individual annual values are missing an attempt
is made to replace them with values from the previous year. If values from the previous year
are also missing, then index scores for individual countries will not be calculated in a few
instances: Malta (MT) and Luxembourg (LU) are not included in the calculation of area index
2, "orientation towards integratfion of the employment system", as these countries do not
have any data on unemployment of older persons. For the same reason Cyprus (CY) and
Estonia (EE) were not taken into account when creating the first index. The data gap for these
two counftries was however filled in the meantime.

The calculation of area index 3 “equity of access and continuity” excludes the countries
Bulgaria (BG) and Estonia (EE) due to missing values on part-tfime employment for reasons of
care responsibilities. However, as of the first update, it is possible to include Lithuania (LT) as
an additional reference country into the database.
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3.4 Methodology for creating indices

The selected harmonised EU indicators were incorporated into a uniform scale by means of
standardisation and then weighted to ensure a balanced influence on the individual
indicators.?2 Three calculation steps are required before the individual indicators can be
aggregated to form an overall index.

1. The indicators can refer to different units (such as percentages or euro amounts).
Hence the measuring range is normalised (using the Min-Max method).

2. These normalised indictors are tfransformed onto a scale of 1 to 10.

3. A weighting is also carried out to ensure each indicator has the same influence on the
index. The basis for weighting is the average deviation of the 27 country values from
the mean value. The weights are calculated by the change of a standard deviation
of an indicator of a percentage point.3 If the standard deviation is high, the weight
decreases accordingly. This prevents indicators with a higher variation being given a
larger significance or, respectively, ensures that indicators have the same influence on
the overall area index.4

3.5 Establishing country groups

The calculated scores and the corresponding country rankings are used to divide the 27 EU
members into four groups based on the distribution of scores. The first group is designated as
the “leading group” and includes the European countries whose score lie above the 75%
percentile. The second group is positioned between the median and the 75% percentile and
is the "upper midfield” of a labour market area. The third group, the “lower midfield”, ranges
from the 25% percentile up to the 50% percentile. The last group - the so-called “stragglers” —
is made up of the countries whose scores are lower than the 25% percentile mark of the
distribution of scores.

In a further representation, countries are combined into groups, which are as near together
as possible and at the same time display the largest possible distance to the neighbouring
groups (see Figure 9).

2 See Haas, S., Lutz, H. Mahringer, H. and RUckert, E., Implementierung and Testung des “Arbeitsmarktmonitors der
Arbeiterkammer Wien" (implementing and testing the Labour Market Monitor of the Chamber of Labour of
Vienna), Vienna, 2010.

n 0,01/0,n

4 An alternative fo the main variation listed here is that ranking within the individual area indices are calculated by

means of two further variations: on the one hand the discussion-based area division is used fo creafte weighted sub

indices and, on the other hand, the calculations are carried out on the basis of the indicators from the previous year.

The results of the three variations can be found in Appendix A, Overview 16. A more detailed description of the

calculation method can be read in Haas et al. 2010 (Chapter 5).
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By means of this country grouping, arising from the standardised and scaled scores, it is also
possible to make a comparison with the previous year. Not individual ranking differences are
observed, but the changes in the position of the countries within the distribution of the four
groups. This representation enables the identification of larger changes without having to go
into minor shifts in the rank position of the 27 EU countries.

4. Results and changes for Austria following the first update

The position of the Austrian labour market within the entirety of the EU is above average in
four out of five of the compiled areas for the year 2009/2010. In particular, the relative
position in the areas “overall labour market performance”, “orientation towards integration”
and “distribution welfare state” stands out (Table 6). Here Austria is ranked, with 8.2, 8.8 and
8.1 points respectively, among the leading countries above the 75% percentile limit with the
best performance. Furthermore, the index value of Austria in reference to the distribution of
earnings is above the European average value and the median. Austria is only ranked below
the average EU value of 4.6 (median value 3.9) in the area “equity of access and confinuity”
with 4.0 points.

Table 6: Distribution of the point values of the area indices

Overall labour Orientation Equity of

EU score market towards access and Distribution of Distribution
distribution (scale 1-10) performance infegration continuity earnings welfare state
1 2 3 4 5

Austria 8.2 8.8 4.0 7.0 8.1
Mean 4.7 4.9 4.6 6.0 5.4

25% percentile 2.9 3.3 3.0 4.5 3.7

50% percentile 4.1 4.1 3.9 6.3 54

75% percentile 6.9 6.4 6.3 8.3 7.6
Standard deviation 2.5 2.5 2.4 2.6 2.4

S: Eurostat, WIFO calculations.

The "benchmark” for Austria can also be displayed graphically (Figure 3).
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Figure 3: Overview of the resulfs of the area indices

Overall labour market performance

Distribution welfare state » | Orientation fowards integration

Distribution of earnings Equity of access and confinuity

- = = Austria = FU mean value

75% percentile

S: Eurostat, WIFO calculations.

Relative to the calculations of the previous year (the 2010 Labour Market Monitor is based
primarily on data from the years 2008 or 2007 respectively), the Austrian index scores in the
areas “overall labour market performance” and "“orientation towards integration” calculated
for 2011 (mostly based on the years 2010 and 2009) have continued to rise above the
European mean value. The higher standard deviation of both of these areas indicates q, in
comparison to the index calculation from the year 2010, stronger country heterogeneity of
the scores for the current year. The relative Austrian position in the leading field was further
developed. In the other three areas, the distance to the mean value has not changed. As
the result of shifts in the country rankings, it was possible to advance into the upper midfield in
the area “"equity of access and continuity” (see Table 9). However in actual fact this should
be attributed to the relapse of other countries, which allowed Austria to slide just above the
median value. In the alternative representation in Figure 9, there is no significant change for
Austria in the index represented in this situation.
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The actual results of the five area indices together with cartographic overviews are described
in the following section.

4.1 Results of area index 1 - Overall labour market performance

The first area index, “overall labour market performance” comprises seven indicators, which
represent the labour market performance of a country in an overall economic context
(Figure 4). The relative level of the overall labour market performance is measured by means
of a total of seven indicators. These key figures mirror the following aspects:

e the extent of employment of the working-age population and the current
development of labour demand (employment rate, employment rate in full-time
equivalents and employment growth compared to the previous year),

e actuallevel of unemployment (unemployment rate) and

¢ the economic performance of a country (economic growth and productivity: real
GDP per capita — absolute in Euros and changes over fime, as well as labour
productivity per person employed).

4.1.1 Results following the first update

As was already the case in the year 2008, Luxembourg had the maximum value of the index
on overdll labour market performance in 2010, whereas Latvia only achieved the minimum
value. Lithuania, Spain and Estonia, together with Bulgaria and Hungary are positioned far
behind the European midfield at the lower edge of the distribution of scores within the Union.
Overall, small states together with Germany again make up the EU leading field: behind
Luxembourg lie Sweden, Austria, Denmark, Netherlands, Cyprus as well as Germany. The
three leading countries, Luxembourg, Sweden and Austria can aftribute their position o
similar strengths. If only the sub-area of employment is considered, Sweden takes the top
position; as for real GDP per capita, Sweden is ranked just after Luxembourg. Austria also has
a sftrong position within the sub-area of employment as well as in relafion fo the
unemployment rate. Conversely, Luxembourg gains scores because of its growth in
employment, its unemployment rate, its real GDP as well as its labour productivity per capita.
Denmark is positioned fourth followed by the Netherlands, Cyprus and Germany. In terms of
employment and unemployment rates, the Netherlands is also ranked among the leaders.
However, there are weaknesses in the employment rate in full-time equivalents and the
employment growth compared to the previous year. A slight drop can be observed for
Denmark compared to 2008 due to the worsening of indicators for employment growth and
the unemployment rate.
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Figure 4: Area index 1 — Overall labour market performance

Area index 1
W< 29
< 4.1

< 6.9

H < 100

MT
3.7

Note: The individual values make up the boundary for the next group (see Table 4): 2.9 = 25% percentile, 4.1 = 50%
percentile and 6.9 = 75% percentile.

S: Eurostat, WIFO calculations.

Finland, the United Kingdom, Belgium, France, the Czech Republic, Slovenia, and also Poland
are ranked in the upper midfield behind these seven leading European countries.> Portugal,
Malta, Slovakia, Romania, Greece, Ireland and ltaly are positioned in the lower midfield.
Lagging far behind, below the 25% percentile mark in the area of overall labour market
performance, are Hungary, Bulgaria, Estonia, Spain, Lithuania and Latvia.

5 The deterioration of the relative Finnish position is based on a revision of the data for the year 2008.
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4.1.2 Changes in the reference period

Germany could markedly improve its position among European countries in relation to the
overall labour market performance (Table 7). Whereas Germany'’s last relative index score just
about reached the upper midfield range, the update shows a position amongst the leaders
of EU countries with strong labour market performance. In particular, Germany improved in
the first sub-area, employment, for the indicators: employment rate in full-time equivalents
and employment growth. Furthermore, the consolidation of Austria’s leading position can be
afttributed to the relative rank improvements in this sub-area.

Table 7: Positioning of the countries in the area Index 1 — Overall labour market performance

Changes to the previous

Positioning Country groups 2010 Country groups 2011 year
Leading group LU, DK, NL, AT, SE, CY, LU, DK, NL, AT, SE, CY, DE DE?
Fl FI|
Upper midfield SI, UK, CZ, SI, UK, CZ, BE, FR, PL, BET, FRT, PLT
EE, IE, LV FI EE||,IE|,LV]]
Lower midfield GR, PT, SK, DE, BE, FR, PL, BG, GR, PT, SK, RO, IT, MT, ROT, ITT, MT]
LT IE BG/|, LT|
Stragglers HU, ES, RO, IT, MT, HU, ES,
EE, LV, BG, LT

Note: 1 stands for a jump into the next highest group and | for a fall info a lower one; double arrows stand for a
change over two groups.

S: Eurostat, WIFO calculations.

Conversely, the relative position of the two new member countries Estonia and Latvia clearly
deteriorated over the same period of time. The calculation of the index score of the two
countries using updated data from the year 2010 makes a decline in ranking evident. The
movement downwards took place from the upper midfield to the European stragglers. In
contfrast to the climbers, German, Belgium and France, which were able to improve their
position relafive to the other EU countries due to an improvement in the employment
sifuation, an opposite tendency could be observed for the two Baltic countries in decline:
Both Estonia and Latvia have fallen far behind in relation to the relative employment rate as
well as the employment rate in full-time equivalents.é

Movements in country constellations were also observed in case of other countries. As a
result, France and Belgium as well as Poland, Romania, Italy and Malta could improve their
relative position within the country groupings. The leading field remains stable nonetheless

6 With regard to the gender-specific distribution of employment (see Table Appendix), a decrease in the difference
between the employment rate in full-time equivalents between men and women was displayed. Although these
gender-specific rates have been equal since the crisis years up to 2010 — in particular in the countries in which
employment has greatly decreased, thus also in the Baltic states — there has been a stronger decrease in the
employment gender gap (in full-time equivalence) compared to the other Member States.
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and most of the movements in the relative ranking positions of the Member States took place
around the midfield.

4.2 Results of area index 2 - Orientation towards integration

The second area index measures different aspects of the orientation towards integration of a
labour and employment system, which provides combined information on the ability or the
orientation of a labour market system to integrate different groups of people. It includes a
total of 13 indicators which take the following aspects into consideration:

¢ the employment structure (employment rate of various age groups, gender-specific
employment gaps, involuntary part-time employment, involuntary temporary
employment),

e the structure of unemployment or the unemployment of individual groups (rate of
youth unemployment or older people respectively, long-term unemployment rate
and long-term unemployment rate of older people) and

e the activity level of active labour market policy (expenditure as a percentage of GDP
and as a percentage of GDP per % unemployed person, participation in measures).

4.2.1 Results following the first update

Greece displays the lowest orientation towards integration and Denmark the highest.
Together with Denmark, the Netherlands, Austria, Sweden, Finland are also positioned in the
leading field of the EU-27 as well as Germany and Belgium according to the most recent
data.
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Figure 5: Area index 2 — Orientation fowards integration (excl. LU and MT)

Area index 2

HW< 33
< 41
< 6.4
M < 100

59

Note: The individual values make up the boundary for the next group (see Table 4): 3.3 = 25% percentile, 4.1 = 50%
percentile and 6.4 = 75% percentile.

S: Eurostat, WIFO calculations.

Similarly to Index 1 “overall labour market performance”, Austria also takes third place within
the European leading field in this area. Close behind the leading field Slovenia, Cyprus,
Poland, France, the United Kingdom, Ireland and Estonia form the upper midfield. The lower
midfield and the group of stragglers are made up solely of Southern European states and
New Member States. Porfugal, the Czech Republic, Latvia, Bulgaria and Lithuania are
positioned in the lower midfield. At the lower edge of countries with comparatively weak
orientation towards integration are Spain, Romania, Hungary, Italy, Slovakia and lastly
Greece.
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4.2.2 Changes in the reference period

Belgium and Germany were able to move upwards to join the leaders with stronger
orientation tfowards integration (Table 8). Poland was also able to improve by one group,
whereas Latvia, Lithuania and Spain fell behind by one group.

Table 8: Positioning of the countries in the area index 2 — Orientation towards integration

Changes to the previous

Positioning Country groups 2010 Country groups 2011 year
Leading group DK, NL, SE, AT, Fl, DK, NL, SE, AT, FI, BE, DE BE7, DE!

LT LT||
Upper midfield IE, UK, FR, SI, BE, DE IE, UK, FR, SI, CY, EE, PL PL{

LV Lv|
Lower midfield BG, CZ, PT, PL, BG, CZ, PT, ES|

ES LT, LV
Stragglers GR, RO, HU, IT, SK, GR, RO, HU, IT, SK,

ES

Note: 1 stands for a jump into the next highest group and | for a fall info a lower one; double arrows stand for a
change over two groups, grey highlighted countries were not taken into consideration in the first Labour Market
Monitor.

S: Eurostat, WIFO calculations.

Belgium was a leading country already in 2008 with regard to expenditure on (active) labour
market policies and the extent of participation in measures and could catch-up relative to
the rest of the EU members in the area of labour market structure — in particular, in case of
part-time employment (main reason: could not find a full-time employment position) — and
unemployment of younger and older persons.

Germany can mainly aftribute its ascent into the leading group to the indicators for older
people on the labour market — meaning the employment and unemployment rate for 55 to
64 year-olds — and also the employment gender gap for the 15 to 64 year olds. The relative
worsening of the ranking position of Germany with regard to the gender-specific
employment gaps for persons between the age of 25 and 44 years, however suggests an
improvement of the position of female participation which only occurs at the outer edges of
the age distribution (i.e. for younger and older women). Also in regard to (active) labour
market policy expenditure in % of the GDP Germany was able to improve its position. In total
9 of 13 indicators in this area indicate a relative improvement for Germany.

Poland can afttribute its relative higher positioning from the lower to the upper midfield in the
area of “orientation towards integration” within the EU country structure to an improvement in
the relative ranking position of the indicator for long-term unemployment rates of 15-64 year
olds as well as the long-term unemployment rates of the 50-64 year olds and expenditure on
(active) labour market policy in % of GDP as well as expenditure on (active) labour market
policy in % of GDP per % unemployed person.
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Relative to the rest of the EU countries Lithuania’s position in the area of “orientation towards
integratfion” deteriorates from a place in the leading group to one in the lower midfield.
Furthermore, Latvia was not able to retain its position in the upper midfield. The worsening of
the relative positioning of the Baltic countries Latvia and Lithuania is mainly attributable to the
sub-area unemployment. Whereas the position of Latvia remained stable, at least for the
structural labour market indicators and employment in comparison fo the year 2008,
Lithuania clearly lost ground in this area. Spain’s negative movement was caused by the
relative worsening of the indicators “employment rate in prime-age group (25-44 year olds)”
and the indicators for “long-term unemployment™”.

4.3 Results of the area index 3 - Equity of access and continuity

This area serves to illustrate to what extent employment opportfunities and income target
objectives are dependent on

e education opportunities,
e state of health and
e individual care obligations.

These factors represent the main determinants for labour market opportunities. Overall, a
fotal of 20 indicators concerned with the aspects participation in education, exclusion,
childcare and health are included in the index.

4.3.1 Results following the first update

The Nordic States, Sweden, Denmark and Finland lead the way in the top group in this area.
Furthermore, Luxembourg, Slovenia, the Netherlands and the United Kingdom are included in
the group of countries above the 75% percentile limit within the distribution of scores on
equity of access and continuity in the labour market. Austria can now be found in the upper
midfield at 12th position with 4.0 points and thus just achieves the median value of 3.9 of the
monitored States but not the European mean value of 4.6 points. Furthermore, Belgium,
France, the Czech Republic, Cyprus, Spain and Ireland are also positioned in the upper area
of this area index. Germany, Romania and Greece confinue to be ranked in the lower
midfield; but this year also Lithuania, Latvia and Poland join them. The biggest problem in
relation to this aspect of the labour market continues to exist in the larger Southern European
States and the new member countries. Positioned at the bottom end of the distribution of
scores are Slovakia, Malta, Hungary, Portugal, Romania and Italy.
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Figure 6: Area index 3 — Equity of access and contfinuity (excl. BG and EE)

Area index 3

W< 30
< 3.9
< 6.3
H < 100

1

cy’
6.1

AT
.9

1

Note: The individual values make up the boundary for the next group (see Table 4): 3.0 = 25% percentile, 3.9 = 50%
percentile and 6.3 = 75% percentile.

S: Eurostat, WIFO calculations.

4.3.2 Changes in the reference period

The country structure in the leading group is also relatively stable here. In this area the
greatest changes can be observed in the upper midfield. Luxembourg and Spain were able
to improve their position by two groups with regards to equity of access and continuity in the
labour market; Luxembourg from the lower midfield into the leading group and Spain from
the stragglers into the upper midfield. However, it is only at second glance that it can be seen
that apparently only Luxembourg was able to improve its position (Table 9). This can be
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mostly attributed to an improvement in the indicators for education.” In spite of the fact that
Spain displays advancement, this can be attributed more to the relapse of other countries
behind Spain rather than to a significant improvement of scores of the index (see also Figure
? and 10). Ireland, Slovakia, Poland and Romania all belong to the relegated countries and
fall back behind Spain whereby the position of Slovakia has significantly worsened. This new
member country could not maintain its ranking in the upper midfield and slid info the group
of the stragglers.

Table 9: Positioning of the countries in the area index 3 — Equity of access and continuity

Changes to the previous

Positioning Country groups 2010 Country groups 2011 Yeck
Leading group DK, SE, SI, FI, NL, UK, DK, SE, SI, FI, NL, UK, LU LUtt

IE IE|
Upper midfield BE, FR, CZ, CY, BE, FR, CZ, CY, AT, ES, AT1*, ES 11*

SK, PL IE SK|J. PL|
Lower midfield DE, GR, LU, AT, DE, GR, LT, LV Lv7

RO PL RO|
Stragglers HU, IT, MT, PT, LV, ES, HU, IT, MT, PT,

SK, RO

Note: 1 stands for a jump info the next highest group and | for a fall info a lower one; double arrows stand for a
change over two groups, grey highlighted countries were not taking into consideration in the first Labour Market
Monitor; change is not straightforward.

S: Eurostat, WIFO calculations.

Latvia managed to move up a group, from the stragglers to the lower midfield. Furthermore,
Austria also belongs to the climbers and is ranked in the upper midfield of the European Union
according fo data from the year 2010, in relation to equity of access and confinuity in the
labour market. In a similar way to Spain, this advancement can be attributed to the relapse
of other countries. The scores of the index, compared to the 2010 index calculation, have not
increased but rather decreased (see also Figure 9 and 10). However, overall the sub-areas of
exclusion and child care do not show a marked improvement, even if the relative ranking
position in relation to formal child care (children up to three years old) within the scope of 1
fo 29 weekly hours has slightly improved. Moreover, Austria can once again be found on the
second-last position for part-time employment due to care responsibilities. The gender-
specific indicators (see Appendix of tables) for part-time employment due fo care
responsibilities of children and/or those adults unfit to work show that the female share in

7 The fact that in this area two indicators were replaced with others similar in content, due to availability of data, and
data from one country was added, the comparability of the values and the corresponding ranking of the first
implementation of the third area index is somewhat limited.
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Austria is particularly high compared to the other Member States. In the sub-area health,
Austria’s ranking remains also unchanged, at the lower edge of the European distribution.

44  Results of area index 4 - Distribution of earnings

In the fourth area index, the level and distribution of earnings are more closely examined. The
following key figures are included in the index:

e average level of earnings,

e functional and personal distribution of primary income (wages in % of GDP, distribution
of earnings quintile),

e overall tax burden of the work factor,

e gender-specific wage differential,

e share of the low income segment and

e the extent of “working poor”

In total the index for this area is made up of eight indicators.

4.4.1 Results following the first update

At first glance, the results for this index are surprising. Belgium is ranked in front of Slovenia,
Malta, Finland, Denmark, Luxembourg and Ireland at the fop of the index scores. Belgium
can attribute its leading position to the indicators on income and working poor and also the
above-average positioning in relation to the income distribution (except for the indicator
“taxes on labour as a percentage of total taxation™).
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Figure 7: Area index 4 — Distribution of earnings

Area index 4

W< 45
< 63
< 83
H < 100

Note: The individual values make up the boundary for the next group (see Table 4): 4.5 = 25% percentile, 6.3 = 50%
percentile and 8.3 = 75% percentile.

S: Eurostat, WIFO calculations.

France, Sweden, the Netherlands, the United Kingdom, Cyprus, Italy and Austria are ranked in
the upper midfield. Except for Germany, the countries ranked in the lower midfield (Germany,
the Czech Republic, Portugal, Spain, Slovakia, and Hungary) and in the stragglers group
(Poland, Greece, Bulgaria, Estonia, Lithuania, Romania and Latvia) either belong to the
Southern European States or the new member countries. According to the data for the index
calculation for 2011, Austria is ranked at the 12th position with 7.0 poinfts.
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4.4.2 Changesin the reference period

The results of this index are very similar in comparison with the previous year's calculations; the
ranking and the group constellations only differ slightly (Table 10). In the area of distribution of
earnings, only marginal changes in the composition of these groups can be found. France
went down one group, whereas Ireland moved up a group.

Table 10: Positioning of the countries in the area index 4 — Distribution of earnings

Changes to the previous

Positioning Country groups 2010 Country groups 2011 Yecx

Leading group BE, DK, MT, LU, Fl, SI, BE, DK, MT, LU, FI, SI, IE FR|
FR

Upper midfield SE, IE, NL, UK, AT, IT, CY FR, SE, NL, UK, AT, CY, IT IET

Lower midfield ES. DE, CZ, HU, PT, SK DE, CzZ, PT, ES, SK, HU -

Stragglers PL, EE, GR, BG, LT, LV, RO PL, GR, BG, EE, LT, RO, LV -

Note: 1 stands for a jump info the next highest group and | for a fall info a lower one; double arrows stand for a
change over two groups.

S: Eurostat, WIFO calculations.

4.5 Results of area index 5 - Distribution welfare state

The fifth area is concerned with the question of welfare and the transfer level in a country.
The area includes a fotal of ten indicators of the

e key figures for the extent and structure of social protection services (as % of the GDP)
and

e indicators on the results of public intervention - represented by means of the risk of
poverty.

4.5.1 Results following the first update

In the leading group, Sweden was once again ranked second to Denmark, followed by the
Netherlands, Austria, Belgium, Finland and France. The scores of the leading field once more
lie close together. The heterogeneity in relation to welfare state activities or rather the
different distribution of social protection benefits in % of GDP continues to exist.
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Figure 8: Area index 5 — Distribution welfare state
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Note: The individual values make up the boundary for the next group (see Table 4): 3.7 = 25% percentile, 5.4 = 50%
percentile and 7.6 = 75% percentile.

S: Eurostat, WIFO calculations.

Once again, Denmark leads the EU-27, whereas Latvia, Romania, Bulgaria, Lithuania,
Slovakia, Estonia and Poland represent the stragglers of the European Community. Similarly to
the calculation of this area index in the year 2010, no new member country achieves a score
above the median value of the EU-27 for the new 2011 calculations, with the exception of
Hungary and Slovenia. The scores of the Southern European counftries, Italy, Porfugal and
Greece and in particular Spain are a long way from reaching the European median as well.
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4.5.2 Changes in the reference period

There was no change in the area distribution welfare state within the country groups (Table
11).

Table 11: Positioning of the countries in the area index 5 — Distribution welfare state

Changes to the previous

Positioning Country groups 2010 Country groups 2011 yeor

Leading group DK, SE, NL, FR, BE, FI, AT DK, SE, NL, AT, BE, FI, FR -
Upper midfield HU, DE, SI, UK, IE, LU, CY IE, HU, DE, UK, SI, LU, CY -
Lower midfield MT, CZ, PT, IT, GR, ES MT, IT, CZ, PT, GR, ES -
Stragglers PL, SK, LT, EE, LV, BG, RO PL, EE, SK, LT, BG, RO, LV -

Note: 1 stands for a jump into the next highest group and | for a fall info a lower one; double arrows stand for a
change over two groups.

S: Eurostat, WIFO calculations.

Drawing upon the most recent data, no changes in the country ranking manifested
themselves.
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5 Summary

This year's update of the Labour Market Monitor is mainly based on data from the years 2009
and 2010 and is calculated on the basis of five area indices on labour market activities which
were developed and tested in the previous year for the 27 EU Member States (see also Figure
? and 10). The five indices are not combined into a consolidated index but rather remain
visible as separate indices. This approach made clear that the consequences of the financial
and economic crisis had a distinct effect on those areas of the labour market which are
particularly responsive to economic fluctuations. These are mainly contained in the area
index “overall labour market performance”. Conversely, the areas of the Labour Market
Monitor which have a stronger emphasis on structural and institutional factors only record
slight changes in country constellations.

Germany, due to an improved relative positioning in the sub-area employment within the
area “overall labour market performance” managed to manoeuvre itself from the upper
midfield into the European leading field. Germany’s improvement is particularly based on the
comparatively good development of the employment situation. Confrasting to that, two
Baltic countries, Latvia and Lithuania, show an opposite trend and according to the most
recent data, now belong to the stragglers of Europe because of their ,,overall labour market
performance”. This downward movement is especially dramatic for the employment
indicators.

Despite the movements, the Nordic States remain largely at the top of EU states, whereas
Southern European countries and many of the New Member States are positioned towards
the lower end of the distribution of scores within the individual labour market areas. In the
area “distribution of earnings”, “distribution of the welfare state” as well as most recently in
the area “orientation towards integration”, Belgium remains at the top of the field. Moreover,
Slovenia remains the only new member country that has been able to position itself at the
top of European countries in the areas “equal access and job security” and “distribution of
earnings”.

Austria managed to further improve its position in the European leading field in case of the
first two indices, labour market performance and orientation towards integration. Also in
relation to the distribution of welfare state activities, Austria remains at the top of the rankings.
However, Austria remains relatively weak with respect to “equity of access and continuity”.
Furthermore, within sub-areas, Austria does not display any marked catching-up relative to
the rest of the EU countries despite the decline of other countries, which resulted in a forwards
movement in its positioning. Only the indicators for formal child care (children up to three
years of age) within the scope of 1 to 29 weekly hours point towards a slight improvement of
the care infrastructure in Austria.
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Figure 9: Grouped scales of the five area indices, index calculations 2011
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Note: The numbers on the axes represent the scores of the area indices (each index begins with 1 and ends with 10). The countries are
combined info groups according to their distance in scores fo the next country group. A new group begins where the distance to the next
group amounts to at least 0.7 points, whereby this border is derived from the disfribution of scores in the areas. Within the groups the countries
are ranked according to decreasing scores.

S: Eurostat, WIFO calculations.
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Figure 10: Grouped scales of the five area indices, index calculations 2010

Areaindex 1 Area index 2 Area index 3 Area index 4 Area index 5
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Note: The numbers on the axes represent the scores of the area indices (each index begins with 1 and ends with 10). The countries are
combined into groups according to their distance in scores to the next country group. A new group begins where the distance to the next
group amounts to at least 0.6 points, whereby this border is derived from the distribution of scores in the areas. Within the groups the countries
are ranked according to decreasing scores.

Legend: Area index 1 —in the area “overall labour market performance” a group of European countries with strongly above-average
performance forms behind Luxembourg and Denmark. Located in this group are the Netherlands, Austria, Sweden, Cyprus, Finland and
Slovenia. Thereby Austria displays fewer points than the Netherlands, but more than Sweden.

S: Eurostat, WIFO calculations.
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Annex A - Significant results and calculation steps

Table 12: List of indicators

Areas and indicators

Area index 1: Overall labour market performance

a A W0 N =

o~

Employment rate (15-64 years old)
Employment rate in full-fime equivalents

Employment growth compared to the previous year
Unemployment rate (15-64 years old)

Real GDP per capita (€ per inhabitant)

Real GDP per capita (index 2000 = 100)

Labour productivity per person employed

Area index 2: Orientation towards integration (excl. LU and MT)

1

2
3
4

w

Employment rate (25-44 years old)

Employment gender gap: Difference between male and
female employment rates (25-44 years old)

Employment rate (55-64 years old)

Part-time employment, main reason: Could not find a full-time
job

Temporary employment, main reason: Could noft find a
permanent job

Employment gender gap: Difference between male and
female employment rates (15-64 years old)

Unemployment rate (15-24 years old)
Unemployment rate (55-64 years old)
Long-term unemployment rate (15-64 years old)
Long-term unemployment rate (50-64 years old)

Public expenditure on (active) labour market policies as a
percentage of GDP

Public expenditure on labour market policies as a percentage
of GDP per % unemployed person

Participants in active labour market policy
measures/interventions as a percentage of the labour force

Area index 3: Equity of access and continuity
(excl. BG and EE)

1
2

3

Early leavers from education and fraining
Population (25-64 years old) with low educational attainment
(max. secondary level )

Population (25-34 years old), with low educational attainment
(max. secondary level 1)

Population (25-64 years old), with tertiary educational
aftainment

Population (25-34 years old), with terfiary educational
attainment

Life-long learning (Adult participation (25-64 years) in education
and fraining)

Percentage of employees participating in continuing
vocational fraining

Inactive population (Out of labour force): Main reason care
responsibilities

Part-time employment, main reason: Care responsibilities
Inactive population (Out of labour force)

Formal child care (children less than three years) from 1 to 29
hours weekly

WIFO

Year?')

2010
2010

2010
2010
2010

2010
2010

2010
2010
2010
2010

2010

2010

2010
2010
2010
2010

2009
2009

2009

2010
2010

2010
2010
2010
2010
2005

2010

2010
2010

2009

& -

Sources

EU-LFS
EU-LFS

EU-LFS
EU-LFS
NAS

NAS
NAS

EU-LFS
EU-LFS
EU-LFS
EU-LFS

EU-LFS

EU-LFS

EU-LFS
EU-LFS
EU-LFS
EU-LFS

LMP

LMP

LMP

EU-LFS
EU-LFS

EU-LFS

EU-LFS

EU-LFS

EU-LFS

CVTS3

EU-LFS

EU-LFS
EU-LFS

EU-SILC

Eurostat code

Ifsa_ergan
Eurostat

Ifsi_grt_a=
tsieb050

Ifsa_urgan

nama_aux_gp
h

nama_aux_gp
h

tsieb030

Ifsa_pganws
Ifsa_pganws
Ifsa_ergan

Ifsa_epgar
Ifsa_etgar

Ifsa_ergan

Ifsa_urgan
Ifsa_urgan
Ifsa_upgal
Ifsa_upgal

Imp_expsumm

Imp_expsumm
/lIfsa_urgan

Imp_partsum
m/Ifsa_agan

edat_Ifse_14
edaft_Ifs_9903

edat_Ifs_9903
edat_Ifs_9903
edat_Ifs_9903
fsiem080

frng_cvits3_41

Ifsa_igar

Ifsa_epgar
Ifsa_ipga

ilc_caindform
al

Missing
countries

LU, MT

LU, MT

BG, EE
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- Missing
Areas and indicators Year') Sources Eurostat code countries
12 Formal child care (children less than three years) 30 hours or 2009 EU-SILC ilc_caindform
more weekly al
13 Number of fatal work-related accidents 2008 ESAW hSW—OW—.mOSX
&hsw_miO1
14 Healthy life years at birth —women 2009  pemogra hith_hlye
15 Healthy life years at birth — men 2009 Shif%' hith_hlye
atabas
16 Healthy life years at the age of 65 - women 2009 & andg EU- hith_hlye
17 Healthy life years at the age of 65 - men 2009 SILC hith_hlye
18 Employed persons with disabilities 2009  EU-SILC hith_silc_04
Self-perceived limitations of employed persons (severe + some ) .
19 limitations) 2009  EU-SILC  hlth_silc_06
20 Self-perceived health of employed persons (very good + good) 2009  EU-SILC hith_silc_01
Area index 4: Distribution of earnings
1 Nominal wages per employee in PPS 2010  NAS ngr;oe_noceOé
2 Compensation of employees per capita in PPS 2010 NAS né]rgoe_noceOcS
3 Compensation of employees as a percentage of GDP 2010 NAS nama_gdp_c
4 Inequality of income distribution —income quintile share ratio 2009  EU-SILC ilc_dill
. DG Taxation
5 Taxes onlabour as a percentage of total taxation 2009 TAXUD trends
6 Working poor 2009  EU-SILC tsdsc320
7 Proportion of low wage earners (full-ime employees) 2006  VSE Zomfsesfclcle
8 Gender pay gap 2009  VSE tsiem040
Area index 5: Distribution welfare state
Social protection benefits as a percentage of GDP (1-6)
1 Sickness/health care 2008 ESSPROS  spr_exp_gdp
2 Disability 2008 ESSPROS spr_exp_gdp
3 Old Age 2008 ESSPROS spr_exp_gdp
4 Family/children 2008 ESSPROS spr_exp_gdp
5 Unemployment/unemployment rate 2008 ESSPROS  spr_exp_gdp
6 Other functions (survivors, housing, social exclusion) 2008 ESSPROS spr_exp_gdp
7 At-risk-of-poverty rate after social transfers 2009  EU-SILC  tsisc030
8 Improvement in the rate of at-risk-of-poverty through fransfers 2009  EU-SILC I;ﬁg&ggo_
9 Relative median at-risk-of-poverty gap 2009 EUSILC  tsdsc250
10 Total public expenditure on education as a percentage of GDP 2008 UOE educ_figdp
S: Eurostat. — 1) column year: The last available year which enters each index. — 2) Area index 3 (14-17): Structural

indicators “Healthy Life Years”. Eurostat mortality stafistics and data on self-assessment of disability (EU-SILC) are
incorporated into the calculation of healthy life years.

WIFO A “




Table 13: Indicators and weights

Areas indices and indicators

Area index 1: Overall labour market performance

1

N o~ O AWN

Employment rate (15-64 years old)

Employment rate in full-time equivalents
Employment growth compared to the previous year
Unemployment rate (15-64 years old)

Real GDP per capita (€ per inhabitant)

Real GDP per capita (index 2000 = 100)

Labour productivity per person employed

Total

Area index 2: Orientation towards integration (excl. LU and MT)

1

w A0 N

O Vv 00O N o

Employment rate (25-44 years old)

Employment gender gap: Difference between male and
female employment rates (25-44 years old)

Employment rate (55-64 years old)

Part-time employment, main reason: Could not find a full-time
job

Temporary employment, main reason: Could not find a
permanent job

Employment gender gap: Difference between male and
female employment rates (15-64 years old)
Unemployment rate (15-24 years old)

Unemployment rate (55-64 years old)

Long-term unemployment rate (15-64 years old)
Long-term unemployment rate (50-64 years old)

Public expenditure on (active) labour market policies as a
percentage of GDP

Public expenditure on labour market policies as a percentage
of GDP per % unemployed person

Participants in active labour market policy
measures/interventions as a percentage of the labour force

Total

Area index 3: Equity of access and continuity
(excl. BG and EE)

1
2

3

Early leavers from education and fraining
Population (25-64 years old) with low educational attainment
(max. secondary level 1)

Population (25-34 years old), with low educational attainment
(max. secondary level l)

Population (25-64 years old), with tertiary educational
attainment

Population (25-34 years old), with tertiary educational
aftainment

Life-long learning (Adult participation (25-64 years) in
education and training)

Percentage of employees participating in continuing
vocational training

Inactive population (Out of labour force): Main reason care
responsibilities

Part-time employment, main reason: Care responsibilities
Inactive population (Out of labour force)

Formal child care (children less than three years) from 1 to 29
hours weekly

Formal child care (children less than three years) 30 hours or
more weekly

WIFO A

Valu-
ation

Standard
deviation

2.74
2.57
2.44
2.51
2.12
2.80
1.98

2.82
2.28
2.27
2.83

217

227

2.37
2.52
2.29
2.13

2.82

2.47

217

2.21
2.38

2.23

3.07

3.16

227

2.48

2.28

3.01
2.52

225

2.06

0.01/
Standard
deviation

0.00366
0.00390
0.00410
0.00398
0.00472
0.00357
0.00504
0.02896

0.00354
0.00438
0.00440
0.00353

0.00461

0.00440

0.00422
0.00397
0.00436
0.00470

0.00354
0.00405

0.00461
0.05431

0.00452
0.00421

0.00449
0.00326
0.00317
0.00440
0.00403

0.00438

0.00332
0.00397

0.00444

0.00485

Weight

0.13
0.13
0.14
0.14
0.16
0.12
0.17
1.00

0.07
0.08
0.08
0.07

0.08

0.08

0.08
0.07
0.08
0.09

0.07
0.07

0.08
1.00

0.05
0.05

0.05
0.04
0.04
0.05
0.05

0.05

0.04
0.05

0.05

0.06
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Areas indices and indicators

13
14
15
16
17
18

19

20

Number of fatal work-related accidents
Healthy life years at birth - women

Healthy life years at birth - men

Healthy life years at the age of 65 — women
Healthy life years at the age of 65 - men
Employed persons with disabilities

Self-perceived limitations of employed persons (severe + some
limitations)

Self-perceived health of employed persons (very good +
good)

Total

Area index 4: Distribution of earnings

1

© N O 0 A WO N

Nominal wages per employee in PPS

Compensation of employees per capita in PPS
Compensation of employees as a percentage of GDP
Inequality of income distribution —income quintile share rafio
Taxes on labour as a percentage of total taxation

Working poor

Proportion of low wage earners (full-fime employees)
Gender pay gap

Total

Area index 5: Distribution welfare state

O VM 00 N o g WWN &

Social protection benefits as a percentage of GDP (1-6)
Sickness/health care

Disability

Old Age

Family/children

Unemployment/unemployment rate

Other functions (survivors, housing, social exclusion)
At-risk-of-poverty rate after social transfers

Improvement in the rate of at-risk-of-poverty through fransfers
Relative median aft-risk-of-poverty gap

Total public expenditure on education as a percentage of
GDP

Total

S: Eurostat, WIFO calculations.

WIFO A

Valu-
ation

+ o+ o+ o+ o+

+

+ o+ o+ o+ o+ o+

Standard
deviation

2.49
2.05
217
2.00
2.07
1.88

2.43

2.33

2.48
2.56
2.68
2.42
2.46
2.06
2.42
217

2.67
217
227
2.34
2.52
2.48
2.15
2.12
2.32

2.09

0.01/
Standard
deviation

0.00401
0.00487
0.00461
0.00501
0.00484
0.00531

0.00411

0.00429
0.08608

0.00404
0.00391
0.00373
0.00413
0.00407
0.00485
0.00413
0.00460
0.03346

0.00375
0.00461
0.00441
0.00427
0.00396
0.00403
0.00466
0.00473
0.00431

0.00478
0.04351

Weight

0.05
0.06
0.05
0.06
0.06
0.06

0.05

0.05
1.00

0.12
0.12
0.11
0.12
0.12
0.14
0.12
0.14
1.00

0.09
0.11
0.10
0.10
0.09
0.09
0.11
0.11
0.10

0.11
1.00



Table 14: Point value and range of the five area indices (unsorted)

— 4]

Over;cglr:(c;kf)our OTrioeerTOc:gcs)n Equity of dccess Distribution Distribution
performance integration and continuity of earnings welfare state
1 2 3 4 5

Country \fc?liS; Rank ngIiS; Rank \fgiS; Rank \fgli:;; Rank \fgli:;; Rank
Belgium 5.6 10 6.4 7 6.1 9 10.0 1 8.0 5
Bulgaria 2.1 23 3.3 18 n.a. n.a. 2.9 23 1.7 25
Czech Republic 5.4 12 3.5 16 3.9 13 5.6 16 4.7 17
Denmark 7.1 4 10.0 1 9.1 2 8.6 5 10.0 1
Germany 7.0 7 6.5 6 3.6 16 5.8 15 6.4 10
Estonia 1.9 24 4.0 14 n.a. n.a. 2.8 24 3.2 22
Ireland 3.0 20 4.1 13 6.2 8 8.4 7 7.3 8
Greece 3.3 19 1.0 25 3.2 17 3.6 22 4.4 19
Spain 1.4 25 3.1 20 3.9 14 5.1 18 3.9 20
France 5.5 11 5.5 11 5.9 11 8.2 8 7.8 7
Italy 2.9 21 1.7 23 1.0 25 6.3 14 4.9 16
Cyprus 7.0 6 59 9 6.1 10 6.4 13 5.4 14
Latvia 1.0 27 3.3 17 3.0 19 1.0 27 1.0 27
Lithuania 1.3 26 3.3 19 3.7 15 1.8 25 2.9 24
Luxembourg 10.0 1 n.a. n.a. 6.8 4 8.5 6 5.6 13
Hungary 2.2 22 2.5 22 1.9 22 4.9 20 6.7 9
Malta 3.7 16 n.a. n.a. 1.9 21 8.7 3 5.0 15
Netherlands 7.0 5 9.4 2 6.7 6 7.8 10 8.2 3
Austria 8.2 3 8.8 3 4.0 12 7.0 12 8.1 4
Poland 4.1 14 58 10 3.1 18 4.2 21 3.5 21
Portugal 4.0 15 3.8 15 1.6 23 5.5 17 4.6 18
Romania 3.3 18 3.0 21 1.4 24 1.4 26 1.2 26
Slovenia 53 13 6.3 8 6.8 5 9.0 5.6 12
Slovakia 3.4 17 1.2 24 2.3 20 5.1 19 3.0 23
Finland 6.8 8 7.3 7.2 3 8.7 7.9
Sweden 8.6 2 8.3 10.0 1 8.0 8.3
United Kingdom 6.3 9 5.4 12 6.3 7 7.7 11 57 11

S: Eurostat, WIFO calculations. - Note: Abbreviation (n.a.) stands for, no calculation possible due to non-available
data. Scale 1-10, whereby 1 = lowest value and 10 = highest value.
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Table 15: Point value and ranking of the five area indices (sorted according fo rank)

Overall labour market performance

Orientation towards integration

Equity of access and continuity

Distribution of earnings

Distribution welfare state

1 2 3 4 5

Rank Counftry Point value Rank Country Point value Rank Country Point value Rank Counftry Point value Rank Counftry Point value
1 LU 10.0 1 DK 10.0 1 SE 10.0 1 BE 10.0 1 DK 10.0
2 SE 8.6 2 NL 9.4 2 DK 9.1 2 S| 9.0 2 SE 8.3
3 AT 8.2 3 AT 8.8 3 Fl 7.2 3 MT 8.7 3 NL 8.2
4 DK 7.1 4 SE 8.3 4 LU 6.8 4 Fl 8.7 4 AT 8.1
5 NL 7.0 5 Fl 7.3 5 N 6.8 5 DK 8.6 5 BE 8.0
6 CY 7.0 6 DE 6.5 6 NL 6.7 6 LU 8.5 6 Fl 7.9
7 DE 7.0 7 BE 6.4 7 UK 6.3 7 IE 8.4 7 FR 7.8
8 FI 6.8 8 N 6.3 8 IE 6.2 8 FR 8.2 8 IE 7.3
9 UK 6.3 9 CY 59 9 BE 6.1 9 SE 8.0 9 HU 6.7
10 BE 5.6 10 PL 5.8 10 CcY 6.1 10 NL 7.8 10 DE 6.4
11 FR 5.5 11 FR 5.5 11 FR 59 11 UK 7.7 11 UK 5.7
12 CiL 5.4 12 UK 54 12 AT 4.0 12 AT 7.0 12 N 5.6
13 S| 5.3 13 IE 4.1 13 CZ 3.9 13 CcY 6.4 13 LU 5.6
14 PL 4.1 14 EE 4.0 14 ES 3.9 14 IT 6.3 14 CY 5.4
15 PT 4.0 15 PT 3.8 15 LT 3.7 15 DE 58 15 MT 5.0
16 MT 3.7 16 CZ 3.5 16 DE 3.6 16 Ciz 5.6 16 IT 4.9
17 SK 3.4 17 Lv 3.3 17 GR 3.2 17 PT 5.5 17 CZ 4.7
18 RO 3.3 18 BG 3.3 18 PL 3.1 18 ES 5.1 18 PT 4.6
19 GR 3.3 19 LT 3.3 19 LV 3.0 19 SK 5.1 19 GR 4.4
20 IE 3.0 20 ES 3.1 20 SK 2.3 20 HU 4.9 20 ES 3.9
21 IT 2.9 21 RO 3.0 21 MT 1.9 21 PL 4.2 21 PL 3.5
22 HU 2.2 22 HU 2.5 22 HU 1.9 22 GR 3.6 22 EE 3.2
23 BG 2.1 23 T 1.7 23 PT 1.6 23 BG 29 23 SK 3.0
24 EE 1.9 24 SK 1.2 24 RO 1.4 24 EE 2.8 24 LT 2.9
25 ES 1.4 25 GR 1.0 25 IT 1.0 25 LT 1.8 25 BG 1.7
26 LT 1.3 n.a. LU n.a. n.a. BG n.a. 26 RO 1.4 26 RO 1.2
27 Lv 1.0 n.a. MT n.a. n.a. EE n.a. 27 Lv 1.0 27 Lv 1.0

S: Eurostat, WIFO calculations. — Note: Abbreviation (n.a.) stands for no calculation possible due to non-available data. Scale 1-10, whereby 1 = lowest value and 10 = highest value. The values above
the 75% percentile are highlighted in light grey.
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Table 16: Ranking position of all five area indices according to the calculation variations!)

Ove;)oellnltgiarg:;?grka Orientation fowards intfegration Equity of access and continuity Distribution of earnings Distribution welfare state
1 2 3 4 5

Vi V2 V3 Vi V2 V3 \2 V2 V3 Vi V2 V3 \2 V2 V3
Belgium 10 10 13 7 6 8 9 6 7 1 1 1 5 3 7
Bulgaria 23 22 15 18 18 18 n.a.?) n.a.?) n.a.?) 23 23 24 25 26 25
Czech Republic 12 12 11 16 15 16 13 19 14 16 17 18 17 15 16
Denmark 4 5 2 1 1 1 2 1 2 5 4 2 1 1 1
Germany 7 6 7 6 8 7 16 16 15 15 16 16 10 14 9
Estonia 24 24 24 14 17 13 n.a.?) n.a.?) n.a.?) 24 25 23 22 19 24
Ireland 20 18 20 13 13 12 8 10 9 7 8 8 8 7 10
Greece 19 19 14 25 24 25 17 15 16 22 22 22 19 22 19
Spain 25 27 26 20 16 19 14 12 12 18 18 15 20 21 20
France 11 13 12 11 11 11 11 8 11 8 7 7 7 8 5
Italy 21 21 21 23 23 23 25 25 25 14 12 13 16 17 18
Cyprus 6 8 6 9 10 9 10 9 10 13 14 14 14 9 13
Latvia 27 26 27 17 21 20 19 14 19 27 27 26 27 25 27
Lithuania 26 25 23 19 20 15 15 13 17 25 26 25 24 23 23
Luxembourg 1 1 1 n.a.?) n.a.?) n.a.?) 4 7 6 6 5 3 13 18 11
Hungary 22 23 25 22 22 22 22 24 23 20 19 20 9 10 8
Malta 16 16 22 n.a.?) n.a.?) n.a.?) 21 23 21 3 3 4 15 11 15
Netherlands 5 4 3 2 2 2 6 3 5 10 10 10 3 5 3
Austria 3 3 4 3 3 3 12 18 13 12 13 12 4 6 4
Poland 14 14 17 10 7 14 18 20 18 21 21 21 21 20 21
Portugal 15 20 16 15 14 17 23 17 24 17 15 17 18 16 17
Romania 18 15 19 21 19 21 24 22 22 26 24 27 26 27 26
Slovenia 13 11 10 8 9 6 5 5 4 2 2 6 12 12 12
Slovakia 17 17 18 24 25 24 20 21 20 19 20 19 23 24 22
Finland 8 7 8 5 5 5 3 4 3 4 6 5 6 4 6
Sweden 2 2 5 4 4 4 1 2 1 9 9 9 2 2 2
United Kingdom 9 9 9 12 12 10 7 11 8 11 11 11 11 13 14
V1-V23) 0.98 0.97 0.91 0.99 0.96
V1-V33) 0.94 0.98 0.99 0.98 0.99
V2-V33) 0.94 0.95 0.93 0.98 0.94
S: Eurostat, WIFO calculations. —!) calculation variants: V1 = variant 1: Full indicator set, V2 = variant 2: Sub indices, V3 = variant 3: previous year. 2) n.a. means due to missing/not available data, the

countries are not included in the index. 3) V1 —=V2; V1 - V3, V2 - V3: Provide the individual correlation between the variations.
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Annex B - Definitions, sources and data availability

B.1 Definitions

B.1.1 Overall labour market performance (1) and orientation towards integration (2)

All indicators

Employment rate (in %)

Employment gender gap
(in percentage points)

Employment rate in full-
time equivalents (in %)

Unemployment rate in %

Description
The employment rate is made up of the percentage of the employed in the population in private households
(number of employed/working divided by the overall population).

Employment rate (15-64 years old): Percentage of the employed between 15 and é4 years of age in the overall
population of this age group.

Employment rate (25-44 years old): Percentage of the employed between 25 and 44 years of age in the overall
population of this age group.

Employment rate (55-64): Percentage of the employed between 55 and 64 years of age in the overall population of
this age group.

Employed persons are persons:

e from 15 years of age and over (from 16 in ES, UK and SE (1995-2001); 15-74 in DK, EE, HU, LV, Fl and SE (from
2001); 16-74in IS and NO),

. who during the reference week worked at least one hour for pay, profit or family gain,

. or did not work, but do hold an employment position from which they were temporarily absent, e. g. due to
iliness, holiday or training or further fraining measures.

S: http://epp.eurostat.ec.europa.eu/portal/page/portal/employment_unemployment_Ifs/methodology/definitions.

See above for the employment rates. The employment gender gaps are made up of the difference between the
male and female employment rates.

Total hours worked divided by the average annual number of hours worked in full-time jobs, calculated as a
proportion of total population in the age group 15-64 years.

S: European Commission, Indicators for monitoring the Employment Guidelines including indicators for additional
employment analysis, 2010 compendium.

The unemployment rate is the percentage of unemployed in the labour force. The labour force corresponds to the
total of the employed and the unemployed.

WIFO A “

Source

EU-LFS

EU-LFS

EU-LFS

EU-LFS



All indicators

Long-term unemployment
rate in %

Part-time employment,
main reason: Could not find
a full-time job (in %)

— 45 —

Description

Counted amongst the unemployed are all those people who
. did not work during the reference week,

e were available for work within two weeks, and

. had been actively looking for work in the preceding four weeks. Furthermore, counted as unemployed were
those persons who had already found employment but were due to start it at a later date.

S: Eurostat, Concepts and Definitions,
http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfmeTargetUr=DSP_GLOSSARY NOM DTL VIEW&StrNom
=CODED2&StrlanguageCode=DE&IntKey=16616635&RdoSearch=BEGIN&TxtSearch=arbeitslos&CboTheme=&IntCurr
entPage=1.

Unemployment rate (15-64 years old) Percentage of the unemployed between 15 and 64 years of age in the labour
force of this age group.

Unemployment rate (15-24 years old) Percentage of the unemployed between 15 and 24 years of age in the labour
force of this age group.

Unemployment rate (55-64 years old) Percentage of the unemployed between 55 and 64 years of age in the labour
force of this age group.

The indicator long-term unemployment (12 months or longer) is expressed as a percentage of the total
unemployment. Long-term unemployed persons (12 months or longer) must be af least 15 years old and do noft live
in a collective household; they will continue to be unemployed in the next two weeks, are in the position of being
able to start a new job in the next two weeks and are seeking work (have been intensively seeking work in the
previous four weeks or are no longer searching as they have already found a job that they will begin at a later point
in time). The duration of unemployment is defined as the duration of job searching, or the length of the period since
the last job was held (if this period is shorter than the duration of job searching).

S: Eurostat, table tsisc070.

Long-term unemployment rate (15-64 years old) Long-term unemployment rate of the age group between 15-64
years of age.

Long-term unemployment rate (50-64 years old) Long-term unemployment rate of the age group between 50-64
years of age.

This indicator relates to the main employment. The distinction between full-time and part-time employment is based
on the spontaneous answer of those surveyed (with the exception of the Netherlands, Iceland and Norway, where
a normal work week of less than 35 hours is defined as part-time employment and a normal work week of 35 hours
or more is defined as full-ime employment, and Sweden, where this criterion is applied to the self-employed). A
more exact division between part-time and full-fime employment is not possible as the working fimes differ
according to the Member State and the economic sector.

In addition to the question of whether the surveyed persons worked full-time or part-time, the reasons for working
part-time were also asked. The respondents were offered the following choice of possible answers :

e in education or training
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All indicators

Temporary employment,
main reason: Could not find
a permanent job (in %)

Employment growth
compared to the previous
year

(in %)
Real GDP per capita (€ per

inhabitant and index
2000=100)
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Description

e limitations due to iliness or disability
o full-ime employment not found

. care responsibilities

e ofher personal/family responsibilities
e ofherreasons

The expression “full-time employment not found” was included in the index.

Note: The expression “could not find full-time employment” is considered to be the same as “involuntary part-time
employment” by Eurostat (see Ifsa_eppgai).

S: Eurostat,
http://epp.eurostat.ec.europa.eu/portal/page/portal/employment unemployment Ifs/methodology/definitions.

A job is considered to be temporary either if it ends after a predetermined period of time or the employer and
employee have agreed that the termination depends on objective condifions, for example, when the task is
finished or following the return of an employee who was temporarily replaced. This group includes seasonal workers,
persons employed through the job centre or an employment agency, those loaned out to a third party to carry out
a predefined work order (unless a written, unlimited work contract with the job centre or an employment agency
has been agreed) and people with special trainee contracts.

In addition fo the question of whether a job is temporary or not, a question regarding the reasons for the time limit
(apprentices always have a restricted work contract) was posed:

e contractis for a trainee phase (e.g. apprentices)

e  probationary work contfract

e could nof find a permanent job

e did not want a permanent job

The expression “could not find any permanent employment” was included in the index.

S: Eurostat,
http://epp.eurostat.ec.europa.eu/portal/page/portal/employment unemployment Ifs/methodology/definitions.

The indicator “employment growth” describes the percentage change in the total number of employed persons in
the economic areas of the countries or the geographical area from one year to the next. The indicator is based on
the European System of Accounts.

S: Eurostat, table: tsieb050.

The gross domestic product (GDP) includes goods and services for markets (or which could have markets) and
products produced by the state and non-profit institutions. The GDP per capita is the gross domestic product
divided by the number of inhabitants for a specific year. It is offen used as an indicator of how well off a country is,
since it is a measure of average real income in that country. However, it is not a complete measure of economic
welfare. For example, GDP only covers economic activities in the market sector and does not take any unpaid work
info account. Furthermore, the negative effects of economic activities such as, e.g. the destruction of the
environment are not included. The real GDP per capita is based on rounded figures. Discrepancies in tables

WIFO A “

Source

EU-LFS

EU-LFS

NAS



All indicators

Labour productivity per
person employed (GDP in
PPS per person employed
in comparison to EU-27, EU-
27=100)

Public expenditure on
(active) labour market
policies as a percentage of
GDP

Participants in active labour
market policy measures as

a percentage of the labour

force
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Description
between totals and percentages are due to this rounding.

S: Eurostat, table: tsdec100.

The gross domestic product (GDP) is a measure of the economic activity in a national economy. It is defined as the
value of all newly created goods and services, less the value of all preliminary expenditures on goods and services
purchased as infermediate input. The GDP in purchasing power standards (PPS) per employed person is expressed
relative to the European Union (EU-27) average. If the index value of a country is larger than 100, consequently the
country has a GDP per employed person above the EU average (and vice-versa). The underlying figures are
expressed as PPS, a unified currency, which balances out the price level differences between countries thus
allowing a meaningful GDP volume comparison. Please note that the factor “persons employed” does not
distinguish between full-time and part-time employment.

This indicator was rescaled, i.e. data is expressed in relation to EU-27 = 100. Thus, they are not comparable with
previous publications based on EU-25 = 100.

S: Eurostat, table: tsieb030.

Expenditures for labour market policy (LMP) are restricted to public interventions, which are expressly aimed at
persons experiencing difficulties on the labour market: the unemployed, employees who are threatened with
involuntary unemployment and out of labour force persons wishing fo enter the labour market. The fotal
expenditure is broken down according to LMP services (category 1), which cover the costs of public employment
services (PES), including other publicly financed services for job seekers; LMP measures (category 2-7), which cover
the activation policies for the unemployed and other target groups: training and further fraining, job rotation and
job sharing, employment incentives, supported employment and rehabilitation, direct creation of job places, and
start-up initiatives; and includes LMP supporting measures (categories 8-9), income support for the unemployed
(mainly unemployment benefits) and early retirement services.

Expenditure for active labour market policy in % of GDP per unemployed: The expenditure in % of the GDP is divided
by the unemployment rate. The categories 2-7 are included in the index:

S: Eurostat, table: tps00076.

Labour market policy (LMP) measures are public labour market interventions where the main activity of participants
is different from searching for a job and participation, as a rule, results in a change in labour market status. LMP
measures mainly include interventions that provide temporary support on the labour market for disadvantage
groups (the unemployed, threatened employees and persons out of labour force). LMP measures are classified
according to the type of infervention and include the following categories: training and further fraining, job rotation
and job sharing, employment incentives, supported employment and rehabilitation, direct creation of job places,
and start-up initiatives. The participants in LMP measures are identified as the average annual stock, i.e. as the
average number of persons taking part in measures at a certain point in fime during the year. The average annual
stock can also be interpreted as the number of person-years participating in intervention measures.

For the indicator, the parficipants taking part in intervention measures categories 2-7, are divided by the labour
force.

S: Eurostat, table: tps00079.
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B.1.2 Equity of access and confinuity (3)

All indicators

Early leavers from
education and training

Completed qualification
(in %)

Life-long learning (Adult
participation in education
and training) (in %)

Percentage of employees
participating in continuing
vocational training (in %)

Description

Early leavers from education and fraining are identified as persons between 18 and 24 years of age, whose highest
level of education or fraining attained is below ISCED level 3a/b (the highest education level achieved is ISCED O, 1,
2 or 3c) and have not participated in any training or further training (declared not having received any education
or training in the four weeks preceding the survey (numerator).

The denominator consists of the fotal population of the same age group, excluding those who did not answer the
questions “highest level of education or training attained" and “participation to education and training" Both
numerator and the denominator originate from the EU Labour Force Survey.

S: Eurostat, table: tsisc060.

Population (25-64 years old, respectively 25-34) with max secondary level | (persons with low educational
attainment):

The indicator is defined as the percentage of the population between 25 and 64 years of age (respectively 25-34
years of age) with an educational level of 2 or lower, according to the international standard classification of
education (ISCED). ISCED education level 0-2: pre-primary, primary and lower secondary level.

S: Eurostat, table: tsdsc430.

Population (25-64 years old, respectively 25-34) with tertiary educational attainment

The indicator is defined as the percentage of the population between 25 and 64 years of age (respectively 25-34
years of age) with an ISCED education level of 5-6 (tertiary level).

Life-long learning, percentage of the adult population participating in training and further fraining measures
between the ages of 25-64 years:

Life-long learning relates to persons between 25 and 64 years of age who reported they had participated in training
or studies within four weeks of taking the survey (numerator). The denominator consists of the overall population of
the same age group and excludes those who did not answer “participated in fraining or studies”. Numerator and
denominator both originated from the EU Labour Force Survey. The information related only to the sum of training
and study, irrespective of the relevance to current or future employment of the surveyed persons.

S: Eurostat, table: tsiem080.
Vocational training: further training offers (courses or other forms of vocational further training courses) which were
financed or partially by the company or are made possible during paid working time.

S: Statistik Austria, Standard documentation, metadata on European surveys on vocational training (CVTS3).
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All indicators

Inactive population (Out of
labour force) (in % of the
total population)

Inactive population (Out of
labour force): Main reason
for not seeking
employment: Care
responsibilities (in %)

Part-time employment,
main reason: Care
responsibilities (in %)
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Description

The inactive population is defined here as out of labour force persons according to the LFC (Labour Force
Concept).

Inactive persons are those who do not count amongst the employed or the unemployed. Inactive persons (Out of
Labour Force) are e.g. pupils, students, those carrying out military service or civil service, pensioners, care givers (of
children or adults), housewives and housemen.

S: Statistik Austria, Microcensus data from 2004, Interviewer handbook incl. descriptions of characteristics of the LFS
variables.

This indictor is concerned with the percentage of persons between 15 and é4 years of age (of working age), who
are not searching for work due to care responsibilities.

Several suggestions were given in the Microcensus as the main reason for not searching for work, among them:
retirement, education or training, other personal or family responsibilities (caring for the household), looking after
children or dependant adults, illness or disability, belief, no work is available ...

S: Statistik Austria, Microcensus data from 2004, Interviewer handbook incl. descriptions of characteristics of the LFS
variables.

This indictor is defined as the percentage of persons between 15 and 64 years of age (of working age), who are
part-tfime employed due to care responsibilities.

On one hand a question in the Microcensus asks whether persons work part-time or full-time and on the other hand,
a further question asks for which reasons persons work part-time (reason: because they are caring for children or
adults in need of care, because they did not want to work full-time, due to other personal and family reasons,
because they could not find any full-time work, due to school or vocational training or further fraining, for reasons of
iliness or disability, due to other reasons).

S: Statistik Austria, Microcensus data from 2004, Interviewer handbook incl. descriptions of characteristics of the LFS
variables.
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All indicators

Child care (according to
duration) in % of all children
in the same age group

Number of work-related
accidents (with fatal
outcomes)

Healthy life years

Self-perceived health (in %)
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Description

Formal child care (children younger than three years of age) from 1 to 29 hours weekly

Percentage of children under three years of age who are cared for (per week) between 1 and 29 hours in % of all
children in the same age group.

Formal child care (children younger than three years of age) 30 hours and more weekly:

Percentage of children under three years of age who are cared for (per week) between 30 and more hours in % of
all children in the same age group.

Four types of child care and early education are defined as a formal agreement: “"Education at pre-school,
Education at compulsory school, Childcare at cenfre-based services outside school hours (before/after) and
Childcare at day-care centre. Therefore, formal arrangements include all kind of care organised/controlled by a
structure (public, private). Care provided by childminders without any structure between the carer and the parents
(direct arrangements) have been excluded from the definition of "formal care" in order to take info account only
childcare recognised as fulfilling certain quality patterns. The duration refers to average number of hours during a
usual week. This information is collected from EU-SILC."

S: Eurostat, table: tsisc100.
ESAW (European Statistics on Accidents at Work) statistics record work-related accidents that result in more than

three days of absence from work and fatal work-related accidents. A fatal work-related accident is defined as an
accident which leads to the death of the victim of the accident within one year.

S: European Commission, European Statistics on Accidents at Work (ESAW), Methodology, 2001 edition.

Healthy life years at birth/at the age of 65

This is related to the number of years a person (male or female) can expect to live a healthy life at the time of their
birth/at the age of 65 years.

The structural indicator “healthy life years” measures the number of years a person (at a certain age) can expect to
live without impairments because of iliness or disability. It is therefore, a health expectancy indicator.

On the one hand, data on mortality (mortality stafistics originating from Eurostat’s demographic database) and, on
the other hand, other data on the self-assessment of disability (EU-SILC) are incorporated.

S: Eurostat, Europe in Numbers, Eurostat Annual Report 2010.

“A healthy condifion is defined by the absence of limitations in functioning/disability. The indicator is calculated
separately for males and females. The indicator is also called disability-free life expectancy (DFLE).

S: Eurostat, table: tsien180.

Self-perceived health according to employment status (employed persons) (in %)

This indicator reveals how good or how bad employed persons perceive their health to be. The expressions (good
and very good) were combined for the index.
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All indicators
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Description

Self-perceived limitations in daily activities according to employment status (employed persons) (in %)

The question asked within the scope of the EU-SILC is: “To what degree, at least in the last six months, were you
hampered in your daily activities due to health problemse According fo your own perception were you strongly
limited, somewhat limited, or not limited?2”

The expressions strongly limited and somewhat limited were combined.

S: Eurostat, Europe in Numbers, Eurostat Annual Report 2010.

Persons with long-standing (chronic) iliness or health problem according to employment status (employed persons)
(in %)

This is related to employed persons with long-lasting health problems or disabilities.

For long-lasting ilinesses or health problems all factors apply that have restricted respondents in the past over a
longer period of time or which will probably restrict them in the future over a longer period of time.

S: Eurostat, Europe in Numbers, Eurostat Annual Report 2010.
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B.1.3 Distribution of earnings (4)

All indicators

Nominal wages per
employee in PPS

Compensation of
employees

Description

In the case of the indicator nominal wages per employee in PPS, the gross wage and salaries (in million PPS) are
divided by the employees (NAS).

Gross wages and salaries, just as compensation of employees, include money and allowance in kind, however,
confrary to employee compensation, excludes social confributions paid by the employer.!

S: Eurostat, table: tec00014.

Compensation of employees per capita in PPS/as a percentage of GDP

The indicator compensation of employees per capita in PPS comprises total employee compensation (in millions
PPS) divided by the number of employees (NAS).

The compensation of employees includes all money and allowance in kind, given to an employee by an employer
as compensation for work performed. In particular it also includes social contributions paid by the employer.

The compensation of employees is divided into:

a) gross wages and salaries: gross wages and salaries in the form of cash benefits; gross wages and salaries in
the form of allowance in kind;

b) social conftributions paid by the employer: actual social conftributions of the employer; imputed social
confributions.

Compensation of employees (according to NAS), are included in the index; on the one hand per capita in PPS and
on the other as a percentage of GDP.

S: Eurostat, table: tec00013 and hitp://circa.europa.eu/irc/dsis/nfaccount/info/data/esa?95/de/esa00155.htm.
Stafistik Austria (2010A), Standard documentation, metadata, (definitions, explanations, methods, quality) on the
national accounts, NAS — annual calculations, Vienna, download date 08.03.2010.

Source

NAS

NAS

1Gross wages and salaries in the form of cash benefits include all paid social contributions, income tax, etc. paid by the employer, even if these are retained
by the employer and paid directly to the social protection system, tax authorities, etc. Gross wages and salaries in the form of allowance in kind includes
goods, services and or types of services offered for free, or at a reduced price, provided by the employer and which can be used and, according to the
employer, are deemed sufficient to achieve satisfaction for themselves or the satisfaction of other members of their household. These goods, services and
other types of services do not serve primarily the production process of the employer. For the employee, the wages and salaries in the form of allowances in
kind comprise an additional income which they would otherwise have had to pay the market price for, if they had purchased these services themselves.
S: Eurostat, http://circa.europa.eu/irc/dsis/nfaccount/info/data/esa%95/de/esa00157.htm.
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All indicators

Inequality of income
distribution - income
quintile share ratio
(580/520)

Tax structures (in %)

Proportion of low wage
earners (full-time
employees) (in %)

“Working poor” (in %)

Gender pay gap (in %)
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Description

Inequality of the distribution of earnings — distribution quintile: The ratio of the total income received by the 20% of
the population with the highest income (top quintile) to that received by the 20 % of the population with the lowest
income (lowest quintile). Income is defined here as equivalised disposable income.

S: Eurostat, table: tessil80.

Taxes on labour as a percentage of total faxation:

Tax revenues (including social security contributions) are defined as: taxes on products and imports, actual tax on
income and assets, capital tax, actual compulsory social security confributions added up to a total state tax
revenue.

Tax revenues (excl. social security contributions) are defined as tax revenues (including social security contributions)
minus the actual mandatory social security contributions.

The rate of low-wage employees is calculated by dividing the low-wage employees by the number of full-fime
employees. The annual earnings of full-time employees are included in the indicators. A full-time employee is
defined as a low-wage employee if their annual gross income is less than two-thirds of the annual (full-time) median
gross income.

The working poor indicator is based on the rate of at-risk-of-poverty employed persons. The indicator is defined as
the percentage of employed persons (18 years and older) with an equivalised disposable income under the at-risk-
of-poverty line, which is fixed at 60 % of the national available median equivalent income (after social transfers).

S: Eurostat, table: tsdsc320.
The indicator gender pay gap (gender-specific earnings gap in unadjusted form) represents the difference

between average gross hourly earnings of male paid employees and female paid employees as a percentage of
average gross hourly earnings of male paid employees.

The population consists of all paid employees in enterprises with 10 employees or more in NACE Rev. 2 aggregate B
to S (excluding O) - before reference year 2008: NACE Rev. 1.1 aggregate C to O (excl. L).

S: Eurostat, table: tsiem040.
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B.1.4 Distribution welfare state (5)

All indicators Description Source

Social protection encompasses all interventions from public or private bodies intended to relieve households and

SOC|aIeroI$cIf|on I;{ene.flf; individuals of the burden of a defined set of risks or needs, provided that there is neither a simultaneous reciprocal ESSPROS
gfcg%rp Ing o function in % nor an individual arrangement involved.”
“Social protection services are the transfer of money or goods, provided to private households and individual
persons by the social protection system to relieve burdens arising from a specific range of risks or needs.
Functions: The risks or needs that could cause social protection to be needed are made up of the following factors:
. liness/health care
e  Disability
e OldAge
e Survivors
e  Family/children
. Unemployment
e Housing
e Social exclusion (if it cannot be placed in a different category)
Education is not counted as social protection and is therefore not an ESSPROS function!
The functions are represented here in % of GDP (Percentage of social protection benefits on the gross domestic
product # social rate = percentage of social expenditure in GDP.) Alongside social services, social expenditure also
includes administration costs and other expenditures not classified. Conversely, the social benefits do not include
any administration costs or other expenditures.
S: European Commission, ESSOSS Manual, ESSPROS Manual - The European System of infegrated Social Protection
Stafistics (ESSPROS), 2008 Edition.
The European System of integrated Social Protection Statistics (ESSPROS) is compiled in every EU state annually and
constitutes a comprehensive data and information background for social policies.

. The aft-risk-of-poverty rate is defined as the percentage of employed persons (18 years and older) with an
At-risk-of-poverty rate after equivalised digposogle income under the of—ri‘zk—of—povgrfy line, vehigh is I?ixecl of(éo %) of the noﬁoncgl median  EUSILC
social transfers (in %) equivalised disposable income (after social contributions and pensions).

S: Eurostat (table: tsisc030)
At-risk-of-poverty (income poverty): The EU/Eurostat’s definition of poverty risk refers to individuals living in households
where the equivalised disposable income is below the threshold of 60% of the median net-equivalised disposable
household income.
“Income” is the annual income in the calendar year prior to the survey year (the income in a 2007 survey will refer to
the income in the year 2006
S: Stafistik Austria (2010A), Standard documentation, metadata, (definitions, explanations, methods, quality) on EU-
SILC 2007, Vienna, revised version 30.06.2010.
Improvement in the at-risk- In this indicator, the at-risk-of-poverty rate following social fransfers is subtracted by the at-risk-of-poverty rate before EU-SILC

social tfransfers. Pensions are not included in the at-risk-of-poverty rate before social fransfers!
of-poverty rate through

social transfers (in
percentage points)
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All indicators

Relative median at-risk-of-

poverty gap
(in %)

Total public expenditure on
education (in % of GDP)
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Description

The relative median at-risk-of-poverty gap is calculated as the difference between the at-risk-of-poverty threshold
(set at 60 % of the national median equivalised disposable income after social transfers) and the median
equivalised disposable income of persons below the same at-risk-of-poverty threshold, expressed as a percentage
of the at-risk-of-poverty threshold.

S: Eurostat (table: tsdsc250).

This indicator measures the total public expenditure on education (for all levels of education combined) as a
percentage of GDP. The public sector generally finances the educational system - either by directly taking over the
running and investment expenditure of the educational institution or by supporting the studying person and their
family through grants and state loans as well as the transfer of state support for the provision of educational services
to private companies or non-profit organisations. Both types of transactions added together make up the public
educational expenditure.

S: Eurostat (table: tsdsc510).
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B.2 Used data sources

Labour Force Survey EU (EU-LFS)

The European Union’s Labour Force Survey (LFS) is the main data source for more than 20
indicators incorporated into the first three area indices. In Austria, the Labour Force Survey
provides central data on employment, unemployment, inactivity and education. The survey
is based on random sampling and carried out since 1995 by Statistik Austria within the scope
of a special microcensus programme. This is carried out by means of population surveys
carried out in private households.! The basis for the international comparability of the data is
defining criteria, based on the guidelines issued by the International Labour Organisation. The
questionnaire also includes additional background questions such as, for example, the
reason behind part-time employment or temporary employment. This data can be combined
with socio-demographic variables (e.g. age groups, gender, etc.). The indicators “early
leavers from education and fraining”, “population according to educational qualification”
and “adult partficipation in fraining and further fraining” is also based on the results of the
labour force survey and are incorporated info the area index 3 (“equity of access and
continuity”).

Labour market policy (LMP)

The data on the Labour Market Policy (LMP) provides statistics on the labour market policy
approaches in the Member States. This data is compiled annually based on administrative
sources.2 The target groups for intervention are persons who face disadvantages in
infegrating info the employment system. This covers not only the unemployed but also, for
example, those who are currently employed but are in danger of involuntary unemployment
or inactive persons who would like to enter the labour market but who are disadvantaged in
one form or another (European Commission, 2006). Information on public expenditure for
(active) labour market policy and the numbers of participants taking part in (active) labour
market policy measures is taken from the LMP database, and is incorporated into the area
index 2 (“orientation towards integration”).

Annual national accounts (including GDP)

The Nafional Account Systems (NAS) plays an important role in the present Labour Market
Monitor as data from the NAS flows into two indices (area index 1 — “overall labour market
performance” and area index 4 — “distribution of earnings”). Data for the natfional account

! Institutional households (e.g. nursing homes and boarding schools etc.) are not taken into account. The main target
group surveyed are persons starting from 15 years of age (Statistik Austria, 2004).

2According to Eurostat, there are currently no legal requirements for the creation of labour market policy statistics.
The provision of data is based on a voluntary basis (S: Eurostat,
http://epp.eurostat.ec.europa.eu/portal/page/portal/labour_market/labour_market_policy.)
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system is collected according to the European System of Natfional Accounts 1995 (ESA?5).
Every Member State compiles its own national account systems (Statistik Austria in Austria).
Eurostat aggregates the NAS of all Member States with the ESA?5 transmission programme
data set. The annual natfional account system is a coherent and consistent system of
macroeconomic indicators. A wealth of data from various different sources goes info the NAS
annual calculations. Thereby, a basic differentiation should be made between the sources of
economic statistics — in Austria, they are mostly collected by Statistik Austria - and
administrative data (Statistik Austria, 2010A). The gross domestic product is considered to be
the most important parameter of the NAS and is incorporated into the area index 1 - “overall
labour market performance”. Further indicators are labour productivity, employment growth
(also area index 1) and also employee compensation and gross wages and salaries (area
index 4).

Continuing vocational training (2005, CVTS3)

The key figure “percentage of the employees participating in continuing vocational fraining”
in area index 3 ("equity of access and conftinuity”) originates from the European survey on
continuing vocational training. This takes place every five years based on a European legally
binding basis, applicable to all EU Member States. The third and most recent survey was
carried out in 2005.3 The survey takes place on the basis of a random sample of companies in
the production and service sector with a minimum of ten employees (Stafistik Austria, 2009B).
In addition to this information on the participants in continuing vocational training, Eurostat
also provides information on the companies with and without offers for vocational training,
the costs of continuing fraining, the hours spent and the initial vocational training.

EU-Statistics on Income and Living Conditions (EU-SILC) and Structural indicators on health

EU-SILC is a Europe-wide annual household survey, which serves as the basis for comparable
data on income, poverty and social exclusion within the Union. The EU-SILC questionnaire also
contains questions on health. The actual method of collecting data remains a matter for the
individual countries. In Austria, the data is collected through personal surveying of households
by means of Computer Assisted Telephone Interviewing (CATI) and Computer Assisted
Personal Interviewing (CAPI) surveys carried out by Statistik Austria (Statistik Austria, 20108).

Data from the EU-SILC survey are included in the area indices 3 (“equity of access and
continuity”), 4 (“distribution of earnings”) and 5 (“distribution welfare state”). The related

indicators are “child care”, “employed persons with a disability”, “self-perceived health of
employed person” and “self-perceived work restrictions of the employed” (area index 3),

3 No newer version of CVTS3 was available at the point in time of the creation of the Labour Market Monitor update
in 2011. Results for the reporting year 2010 (CVTS4) are not expected before 2012, according to the German Federal
Institute for Vocational Education and Training (BIBB).
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“inequality of income distribution” and "working poor” (area index 4) and “at-risk-of-poverty
rate” and "at-risk-of-poverty gap” (area index 5).

HLY (healthy life years)

The indicator “healthy life years” (HLY) is made up from mortality statfistics from Eurostat’s
demographic database, on the one hand and from self-assessments on limitations and
disabilities from the EU-SILC, on the other. The indicator describes the healthy years from birth
or respectively from the age of 65 years, each separated according to men and women in
area index 3 (“equity of access and continuity”).

European Statistics on Accidents at Work (ESAW)

Area index 3 "equity of access and continuity” contains the indicator “number of fatal work-
related accidents”. The data source for this indicator is ESAW, which records both work-
related accidents resulting in an interruption of work of more than three days and fatal work-
related work accidents.4 Due to data limitations, only the indicator “number of fatal work-
related accidents” is included in the index.

Structure of Earnings Survey (SES)

The results of the Structure of Earnings Survey, which is carried out every four years, are
available from Eurostat two years after the end of the reference year. Data from the SES is
included in the area index 4 — (“distribution of earnings”) with the “rate of low wage earners”
and the “gender pay gap”. The objective of the SES is to ascertain the EU-wide comparable
data on the level and distribution of earnings. Correspondingly, the data is also based on
unified definitions and makes it possible to carry out reliable comparisons between the
Member States. Data on the earnings of employed persons in companies of ten or more
employees in the production sector and private service area are collected (Statistik Austria,
2009A). Eurostat provides detailed information on the gross hourly, monthly and annual
earnings, paid leave and annual holiday days. This data makes it possible, among other
things, to analyse the structure and distribution of eamings according to the sector,
profession, educational qualification, age and gender.

Taxation trends in the European Union (Eurostat and DG TAXUD)

Area index 4 — “distribution of earnings” contains an indicator on the taxes on labour as a
factor of production. The data is taken from the publication “Taxation Trends in the European
Union (2010)", which is the result of cooperation between Eurostat and the Directorate-
General for Taxation and Customs Union (DG TAXUD). The publication contains detailed

4 http://epp.eurostat.ec.europa.eu/portal/page/portal/health/health_safety_work/data.
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statistical and economic analyses on the tax systems of the Member States of the EU and
Iceland and Norway.

European System of Integrated Social Protection Statistics (ESSPROS)

The expenditure and income in the area of social protection within the EU are recorded
annually by means of a harmonised methodology. This is infended fo ensure a
comprehensive and coherent description of the level of social protection within the Member
States. The expenditure for social protection is differentiated according to eight functions or
risks. These define the purpose of the provided funds and services; the following functions are
referred to: sickness/health care; disability; old age; family/children; survivors; unemployment;
housing and social exclusion (European Commission, 2008, Stafistik Austria, 2010C). In area
index 5 (“distribution welfare state”) all functions are included, whereby the three risks,
survivors, housing and social exclusion, are combined together as “other”.

In Austria, Stafistik Austria has taken over the task of calculating the ESSPROS data on behalf
of the Federal Ministry for Labour, Health and Social Welfare (BMASK) since the year 2000. This
datais available for download each year on the website of the European Staftistical Office.

UNESCO, OECD, EUROSTAT (database on education statistics)

The expenditure on public and private education, among other things, within the formal
education system, is available within the scope of the UOE education statistics. The indicator,
total public expenditure for education (in % of GDP), is incorporated into the area index
“distribution welfare state” (5). The UOE questionnaire is used collectively by the three
organisations, UNESCO, OECD and Eurostat, in order to generate internationally comparable
data from administrative sources on an annual basis.
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B.3  Data availability for the indicators

Table 17: Data availability for the indicators of area index 1: Overall labour market performance
Download date: 25.08.2011

Source
No.|Indicators (Eurostat Year Countries
Code)
BE|BGCZ|DK[DE| EE| IE|GRIES|FR] IT |CY|LV|LT|LU HUIMT NLJAT|PL|PT|RQ
1 |Employment rate (15-64 years old) Ifsa_ergan gggg
20 BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LUJHUMT|NL|AT|PL|PT|RO
2 |Employment rate in full-time equivalents Elérg;:iir;ion 32(05802
BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LUJHUMT|NL|AT|PL|PT|RO
3 |Employment growth compared to the previous year Ifsi_grt_a gggg
20 BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LUJHUMT|NL|AT|PL|PT|RO
4 [Unemployment rate (15-64 years old) Ifsa_urgan gggg
20 BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LU|HUMT|NL|AT|PL|PT|RO
5 |Real GDP per capita (€ per inhabitant) nama_aux_gph gggg
20 BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LU|HUMT|NL|AT|PL|PT|RO
6 |Real GDP per capita (index 2000 = 100) nama_aux_gph gggg
20 BE|BGCZ|DKI[DE| EE] IE [GRIES|FR] IT |CY|LV|LT|LU|HUMT|NL|AT|PL|PT|RO
7 |Labour productivity per person employed tsieb030 gggg
200

S: Eurostat, WIFO.
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Table 18: Data availability for the indicators of area index 2: Orientation towards infegration
Download date: 25.08.2011

Source
No/]Indicators (Eurostat | Year Countries
Code)
BE|BECZ|DKIDE| EE| |IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT|NLJAT[PL|PT)|
2008
1 |Employment rate (25-44 years old) Ifsa_pganws 2009
2010
BE|BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT|NLJAT[PL|PT)|
. 2008
Employment gender gap: Difference between male and
2 female employment rates (25-44 years old) lfsa_pganws 22%93
BE[BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT[NLJAT[PL|PT)|
2008
3 |Employment rate (55-64 years old) Ifsa_ergan 2009
2010
BE|BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT|NLJAT[PL|PT)|
) . ] ) 2008
4 Fad_—tlmg employment, main reason: Could not find a Ifsa_epgar 2009
ull-time job
2010
BE[BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT[LUJHUMT[NLJAT[PL|PT,|
. . ) 2008
5 Temporary.employment, main reason: Could not finda Ifsa_etgar 2009
permanent job 00
BE[BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT[NLJAT[PL|PT)|
6 Employment gender gap: Difference between male and lfsa eraan gggg
female employment rates (15-64 years old) 19 00
BE[BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT [LUJHUMT[NLJAT[PL|PT)|
2008
7 |Unemployment rate (16-24 years old) Ifsa_urgan 2009
2010
BE[BECZ|DK|DE| EE| IE |GR[ES NL[AT|PL|PT
2008
8 |Unemployment rate (55-64 years old) Ifsa_urgan 2009
2010
BE|BJCZ|DK|DE| EE] IE [GR[ES| NL|AT|PL|PT
2008
9 |Long-term unemployment rate (15-64 years old) Ifsa_upgal 2009
2010
BE|BJCZ|DK|DE| EE] IE [GR[ES| NL|AT|PL|PT
2008
0 [Long-term unemployment rate (50-64 years old) Ifsa_upgal 2009
2010 | 1
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Continued Table 18:

Source
NoJIndicators (Eurostat | Year Countries
Code)
BE[BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT|LU|HUMT|NL|AT|PL|PT[RQ SI|SK
. ) . - 2008
Public expenditure on (active) labour market policies as
" a percentage of GDP Imp_expsumm 22%93
BE|BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT|LU|HUMT|NL|AT|PL|PT[RQ SI|SK
P Public expenditure on labour market policies as a Imp_expsumm/ gggg
percentage of GDP per %unemployed Ifsa_urgan 200
BE|BECZ|DKIDE| EE| IE|GRIES|FR| IT [CY|LV|LT|LU|HUMT|NL|AT|PL|PT[RQ SI|SK
Participants in active labour market policy 2008
1 | measures/interventions as a percentage of the labour  |Imp_partsumm | 2009
force 2010

S: Eurostat, WIFO.
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Table 19: Data availability for the indicators of area index 3: Equity of access and confinuity
Download date: 31.08.2011

Source
No. [Indicators (Eurostat Year Countries
Code)
BE|BECZ|DK[DE| EE] IE|GRIES|FR| IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI{SK| FI|SE| UK
2008
1 |Earlyleavers from education and training edat_Ifse_# 2009
2010
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PL|PT[RQ SI{SK| FI|SE| UK
. . ) . 2008
2 Population (25-64 years old) with low educational attainment odat Ifs 9903 2009
(max. secondarylevel I) — = 00
BE|BECZ|DK[DE| EE| IE|GRIES|FR| IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI{SK] FI|SE| UK
. . ) ! 2008
3 Population (25-34 years old), with low educational attainment edat_Ifs_9903 2009
(max. secondarylevel I) 200
BE|BECZ|DK[DE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI{SK] FI|SE| UK
. . . ) 2008
4 Pop_ulatlon(25—64 years old), with tertiary educational edat_Ifs_9903 2009
attainment
2010
BE|BECZ|DK[DE| EE| [E |GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI{SK| FI|SE| UK
. . . ) 2008
5 Pop_ulatlon(25—34 years old), with tertiary educational edat_Ifs_9903 2009
attainment
2010
BE|BECZ|DK[DE| EE| IE |GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI{SK| FI|SE| UK
. ) L ) 2008
6 Llfe-lor]g Ieamlng_(AduIt participation (25-64 years) in tsiem080 2009
education and training) 0D
BE|BECZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PL|PT[RQ SI{SK| FI|SE| UK
7 Perce.ntage of e_mployees participating in continuing tmg_cvis3 41 2005
vocational training
BE|BECZ|DK[DE| EE| IE |GRIES|FR] IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI|SK| FI|SE[UK
Inactive population (Out of labour force, 16-64 years old): Main . 2008
8 N Ifsa_igar 2009
reason care responsibilities 200
BE|BECZ|DK[DE| EE| IE|GRIES|FR| IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI|SK| FI|SE[UK]
Part-time employment (16-64 years old), main reason: Care 2008 -
9 o Ifsa_epgar 2009
responsibilities 00
BE|BECZ|DK[DE| EE| IE |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NL|AT|PLJPT[RQ SI|SK| FI|SE[UK
2008
0 |Inactive population (Out of labour force, 15-64 years old) Ifsa_ipga 2009
2010
WIFO q) - |
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Source
No. [Indicators (Eurostat Year Countries
Code)
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PL|PT[RQ SI|SK| FI| SE[ UK
. . 2008
11 Formal child care (children less than three years) from 1to 29 ilc caindformal 2009
hours weekly - 00
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PLIPT[RQ SI|SK| FI| SE[UK
. . 2008
P Formal child care (children less than three years) 30 hours or ilc caindformal 2009
more weekly - 00
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PLIPT[RQ SI|SK| FI| SE[ UK
2008
1B | Number of fatal work-related accidents hsw_avy_nnasx 2009
hsw_mi01 00
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PLIPT[RQ SI|SK| FI| SE[ UK
2008
% |Healthy life years at birth—women hith_hlye 2009
2010
BE|BECZ|DK[DE| EE| IE|GRIES|FR| IT [CY|LV|LT|LU|HUMT|NL|AT|PLJPT[RQ SI|SK| FI|SE[UK
2008
% |Healthylife years at birth—men hith_hlye 2009
2010
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PLIPT[RQ SI|SK| FI| SE[UK
2008
© |Healthylife years at the age of 65—women hith_hlye 2009
2010
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PLIPT[RQ SI|SK| FI| SE[ UK
2008
17 |Healthy life years at the age of 65—men hith_hlye 2009
2010
BE|BCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PL|PT[RQ SI|SK| FI| SE[ UK
2008
B |Employed persons with disabilities hith_silc_04 2009
2010
BE|BGCZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PL|PT[RQ SI|SK| FI| SE[ UK
. o 2008
9 Self—pe_rc_elvc-_;d limitations of employed persons (severe + hith_silc_06 2009
some limitations) 00
BE|BECZ|DKIDE| EE| IE|GRIES|FR] IT [CY|LV|LT|LUIHUMT|NL|AT|PL|PT[RQ SI|SK| FI| SE[ UK
. 2008
20 Ssg—dp)ercelved health of employed persons (verygood + hith_silc_01 2009
9 200
S: Eurostat, WIFO.
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Table 20: Data availability for the indicators of area index 4: Distribution of earnings

Download date: 30.08.2011

. Source .
C t
No.|Indicators (Eurostat Code) Year ountries
[

BE|BECZ|DK|DE| EE| [E |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|R] SI|SK| FI|SE]UK

2008
. . nama_nace06_c

1 |Nominal wages per employee in PPS nama_nace06_e 22%(23

BE[BGCZ|DK|DE| EE| IE |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PTIRQ SI|SK| FI| SEJ UK
2008
2 |Compensation of employees per capitain PPS nama_nace06_c 2009
2010

BE|BECZ|DK|DE| EE| [E |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|R] SI|SK| FI| SE] UK
2008
3 |Compensation of employees as a percentage of GDP nama_gdp_c 2009
200

BE|BECZ|DK|DE| EE| IE |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|R] SI|SK| FI|SE] UK
Inequality of income distribution —income quintile share - 2008
4 ratio ilc_din 2009
2010

BE|BECZ|DK|DE| EE| [E|GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|RQ SI|SK| FI| SE] UK
2008
5 | Taxes onlabour as a percentage of total taxation EU: Taxation Trends| 2009
2010

BE|BECZ|DK|DE| EE| IE |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|RQ SI|SK| FI|SE] UK
2008
6 |Working poor tsdsc320 2009
2010

BE|BECZ|DK|DE| EE| [E |GRIES|FR| IT [CY|LV|LT|LUJHUMT|NLJAT|PL|PT|R] SI|SK] FI| SE] UK

Eurostat Statistics in
7 |Proportion of lowwage earners (full-time employees) Focus, 2010, (3), 2006
earn_ses_adeci

BE|BGCZ[DK|DE| EE] IE [GRIES|FR| IT [CY[LV|LT|LUJHUMTINLJAT]PL]PT[RQ| SI|SK| FI|SE[UK
2008
8 | Gender Pay Gap tsiem040 2009
2010

S: Eurostat, WIFO.
WIFO « 3




Table 21: Data availability for the indicators of area index 5:

Download date: 29.08.2011
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Distribution welfare state

S: Eurostat, WIFO.

WIFO

Source
No. |Indicators (Eurostat Year Countries
Code)
1 Social protection benefits as a percentage of GDP: sor e d
Sickness/health care pr_exe_gdp
Social protection benefits as a percentage of GDP:
2 |pisability spr_exp_gdp
3 Social protection benefits as a percentage of GDP: Old spr_exp_gdp
Age
Social protection benefits as a percentage of GDP:
4 [Family/chitdren spr_exp_gdp
5 Social protection benefits as a percentage of GDP: spr_exp_gdp/Ifs
Unemployment/unemployment rate a_urgan
6 Social protection benefits as a percentage of GDP: Other sor e d
functions (survivors, housing, social exclusion) pr_exe_gdp
2008
7 | At-risk-of-poverty rate after social transfers tsisc030
| . . 2008
8 mprovement in the rate of at-risk-of-poverty through tesov250- 2009
transfers tsisc030 00
BE[BGCZ|DKIDE| EE| IE |GRIES|FR| IT [CY|LV|LT|LU HU|MT NL|AT|PLIPT|RQ SI[SK] FI|SE[UK|
2008
9 |Relative median at-risk-of-poverty gap tsdsc250 2009
|
IE|GRIES|FR] T |CY[LV[LT[LU[HUMT|NLIAT|PLIPT[R] SI
0 'Ic';cgg public expenditure on education as a percentage of educ_figdp




Annex C - Sensitivity calculations: changes to the Austrian ranking position
through exclusion of individual indicators

The sensitivity calculations illustrate the changes in the Austrian ranking as a result of
excluding one indicator at a time. A positive sign represents an improvement of the Austrian
ranking position, a negative stands for a worsening. If there were no changes in the ranking
position in the case where an indicator was excluded, this is identified with a *0".

Table 22: Overall labour market performance (1) — change in ranking position for Austria
Austria Rank 3

Sub-areas Exclusion of the indicator ... Rank shift
Employment . Employment rate (15-64 years old) 0
. Employment rate in full-fime equivalents 1
e  Employment growth compared to the previous year 0
Unemployment e Unemployment rate (15-64 years old) 0
Economic growth and . Real GDP per capita (€ per inhabitant) 0
productivity e Real GDP per capita (index 2000 = 100) 0
0

. Labour productivity per person employed

S: Eurostat, WIFO calculations.

In area index 1 — overall labour market performance — Austria is positioned third. Only the
exclusion of the indicaftor “employment rate in full-time equivalent” effected an
improvement to the Austrian position by one place.

Table 23: Orientation towards integration (2) — change in ranking position for Austria
Austria Rank 3

Sub-areas Exclusion of the indicator ... Rank shift
Labour market e  Employment rate (25-44 years old) 0
structure indicators e Employment gender gap: Difference between male and 0
and employment female employment rates (25-44 years old)
. Employment rate (55-64 years old) 0
. Part-time employment, main reason: Could not find a full-time 0
job

e Temporary employment, main reason: Could noft find a -1
permanent job

¢ Employment gender gap: Difference between male and 0
female employment rates (15-64 years old)
Unemployment . Unemployment rate (15-24 years old) -1
. Unemployment rate (55-64 years old) 0
e Long-term unemployment rate (15-64 years old) 0
e Long-term unemployment rate (50-64 years old) 0
Expenditure for labour e Public expenditure on (active) labour market policies as a 0
market policy in % of percentage of GDP
GDP . Public expenditure on labour market policies as a percentage 0
of GDP per % unemployed person
. Participants in active labour market policy 0

measures/interventions as a percentage of the labour force

S: Eurostat, WIFO calculations.
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In area index 2 - orientation towards integration — Austria is also positioned third. The exclusion
of the indicator “temporary employment, main reason: Could not find a permanent
employment)” and “unemployment rate (15-24 years old)” resulted in a decline of one rank
position.

Table 24: Equity of access and continuity (3) — change in ranking position for Austria
Austria Rank 12

Sub-areas Exclusion of the indicator ... Rank shift

Education e  Early leavers from education and fraining -1
e Population (25-64 years old) with low educational attainment -1

(max. secondary level |)
e  Population (25-34 years old), with low educational attainment -1

(max. secondary level 1)

. Population (25-64 years old), with tertiary educational attainment 0
. Population (25-34 years old), with tertiary educational attainment 0
e life-long learning (Adult parficipation (25-64 years) in education -1
and training)
e Percentage of employees participating in continuing vocational -1
fraining
Exclusion e Inactive population (Out of labour force): Main reason care -1
responsibilities
e  Part-time employment, main reason: Care responsibilities 0
. Inactive population (Out of labour force) -1
Child care e  Formal child care (children less than three years) from 1 to 29 0
hours weekly
. Formal child care (children less than three years) 30 hours or more 0
weekly
Health . Number of fatal work-related accidents -2
. Healthy life years at birth - women 0
e Healthy life years at birth — men 0
e Healthy life years at the age of 65 - women 0
e Healthy life years at the age of 65 - men 0
. Employed persons with disabilities -2
e Self-perceived limitations of employed persons (severe + some -3
limitations)
e Self-perceived health of employed persons (very good + good) -2

S: Eurostat, WIFO calculations.

In area index 3 — equity of access and confinuity — Austria is situated on position 12. The
exclusion of the indicator “early school leaver” and “population (25-64 years old), max.
secondary level I, "population (25-34 years old), max. secondary level I, "adult participation
in education and fraining”, “percentage of employees participating in confinuing vocational
training”, “out of labour force: main reason care responsibilities” and “out of labour force”
each caused a worsening of one place. A worsening of the Austrian rank position of two
places was the result of the exclusion of the “number of fatal work-related accidents”,
“employed persons with a disability” and “self-perceived health of employed persons”.
Leaving out the indicator “self-perceived activity limitation of employed persons”, actually
results in the loss of three positions.
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Table 25: Distribution of earnings (4) — change in ranking position for Austria
Austria Rank 12

Sub-areas Exclusion of the indicator ... Rank shift
Income/salary . Nominal wages per employee in PPS 0
. Compensation of employees per capita in PPS 0

Distribution of earnings e Compensation of employees as a percentage of GDP -1
. Inequality of income distribution —income quintile share ratio -1

e Taxes on labour as a percentage of total taxation 2
Working poor e  Working poor =1
. Proportion of low wage earners (full-fime employees) 0
Gender pay gap e Gender pay gap 0

S: Eurostat, WIFO calculations.

In area index 4 — distribution of earnings — Austria is on position 12. The exclusion of the
indicator “tax structures (labour) in % of total taxation” leads to an improvement of the
Austrian position of two ranks, whereas the exclusion of each of the indicators *compensation
of employees (NAS) in % of GDP”, “income quintile share ratfio” and "working poor” resulted
in the loss of one rank position.

Table 26: Distribution welfare state (5) — change in ranking position for Austria
Austria Rank 4

Sub-areas Exclusion of the indicator ... Rank shift
Social security and Social protection benefits as a percentage of GDP (1-6)
level of transfer e Sickness/health care 1
e Disability 0
e OldAge -3
. Family/children -1
. Unemployment/unemployment rate -2
e  Ofther functions (survivors, housing, social exclusion) 0
e Atisk-of-poverty rate after social fransfers -2
e Improvement in the rate of at-risk-of-poverty through 0
fransfers
e Relative median at-risk-of-poverty gap 0
e« Total public expenditure on education as a percentage of 1
GDP

S: Eurostat, WIFO calculations.

In area index 5 — distribution welfare state — Austria is on position 4. The exclusion of the
indicators “social protection benefits as a percentage of GDP - sickness/health care” and
“education expenditure as a percentage of GDP” lead to an improvement of the Austrian
position of one rank. The exclusion of the indicator “social protection benefits in % of GDP —
family/children” worsened Austria’s position by one rank; leaving out the indicators “social
protection benefits in % of GDP — unemployment/unemployment rate” and “aft-risk-of-poverty
rate following social transfers” of two ranks and the exclusion of the indicator “social
protection benefits in % of GDP — old age* three ranks.
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Annex Tables

In the following, both the raw data and also the ranking results are presented in table form.
Upon request of the experts at the Chamber of Labour of Vienna, several indicators are
included in the raw data according to gender, i.e. separately as men and women. Indicators
represented according to gender will nevertheless be calculated in each area index simply
as a “total”.
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Table 27: Raw data of the individual indicators of area index 1 — Overall labour market performance, EU-27

Employment

Unemployment

Economic growth and productivity

. - Labour
Employment rate (15-64 years old) Employrre\eqTJTiJgreer:?s full-time Erg?éizlmﬁnf Unemployment rate (15-64 years old) s:roéc?p?tz s:roéc?p?tz proﬁt:)/cﬁ—
in % in % in % in % in % in % in % in % in % in % € per Index SeDerigrngri
? ° ? ° ? ) ° ° ° ° inhabitant  2000=100 1o )
Total Men Women Total Men Women Total Men Women

Belgium 62.0 67.4 56.5 57.3 67.0 47.9 0.7 8.4 8.2 8.6 26,600 108.0 127.5
Bulgaria 59.7 63.0 56.4 59.0 62.3 55.8 -5.9 10.3 11.0 9.5 2,800 161.4 41.5
Czech Republic 65.0 73.5 56.3 63.8 73.2 54.3 -0.8 7.4 6.5 8.5 8,000 133.7 71.8
Denmark 73.4 75.8 71.1 65.0 70.4 59.9 -2.1 7.6 8.4 6.6 33,400 102.6 109.1
Germany 71.1 76.0 66.1 61.6 72.7 50.6 0.5 7.2 7.6 6.6 27,500 109.6 105.9
Estonia 61.0 61.5 60.6 59.0 60.3 57.9 -4.8 17.3 19.9 14.7 6,700 149.4 70.1

Ireland 60.0 63.9 56.0 53.8 61.3 46.6 -4.1 13.7 17.1 9.6 30,000 108.8 134.8
Greece 59.6 70.9 48.1 58.3 70.6 45.9 -2.1 12.7 10.1 16.4 15,400 122.0 95.7
Spain 58.6 64.7 52.3 54.5 62.9 46.1 -2.3 20.2 19.8 20.6 16,800 107.2 110.3
France 64.0 68.3 59.9 59.5 66.5 53.1 0.2 9.3 9.0 9.7 24,900 104.8 119.9
Italy 56.9 67.7 46.1 53.2 66.3 40.6 -0.7 8.5 7.7 9.7 20,200 96.5 108.3
Cyprus 69.7 76.6 63.0 67.3 75.3 59.5 0.1 6.4 6.2 6.5 16,600 114.1 89.2
Latvia 59.3 59.2 59.4 57.7 57.9 57.4 -4.8 19.0 21.9 16.0 5,400 151.8 54.9
Lithuania 57.8 56.8 58.7 57.0 56.7 57.3 -5.1 18.0 21.5 14.6 5,800 163.2 62.9
Luxembourg 65.2 73.1 57.2 59.8 71.8 48.0 1.5 4.4 3.8 5.1 58,700 116.4 177.5
Hungary 55.4 60.4 50.6 54.6 60.1 49.2 0.2 11.2 11.6 10.8 6,200 123.0 70.9
Malta 56.1 72.4 39.3 53.7 71.9 35.0 2.0 7.0 6.9 7.2 12,100 112.1 92.4
Netherlands 74.7 80.0 69.3 57.2 70.9 44.3 -0.5 4.5 4.5 4.5 28,800 109.6 114.9
Austria 71.7 77.1 66.4 63.4 74.7 52.6 1.0 4.5 4.6 4.3 28,900 111.4 113.2
Poland 59.3 65.6 53.0 58.4 65.7 51.2 0.4 9.7 9.4 10.1 7,100 146.7 66.6
Portugal 65.6 70.1 61.1 63.6 69.4 58.0 -1.5 1.4 10.4 12.5 12,800 102.7 77.2
Romania 58.8 65.7 52.0 57.4 64.6 50.2 -1.8 7.6 8.2 6.9 2,800 156.1 47 4
Slovenia 66.2 69.6 62.6 63.4 68.0 58.6 -2.0 7.4 7.6 7.2 13,700 126.5 81.9
Slovakia 58.8 65.2 52.3 57 .4 64.3 50.6 -1.4 14.4 14.3 14.6 6,500 158.8 82.6
Finland 68.1 69.4 66.9 64.1 66.9 61.5 -1.4 8.5 9.3 7.7 29,600 116.1 113.3
Sweden 72.7 75.1 70.3 66.5 72.0 61.1 1.1 8.6 8.7 8.4 35,000 115.8 113.1
United Kingdom 69.5 74.5 64.6 60.0 70.0 50.8 -0.7 7.9 8.8 7.0 29,700 109.3 107.6

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') compared to the previous year 2) in comparison to EU-27 (EU-27=100).
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Table 28: Ranking position of area index 1 — Overall labour market performance, EU-27

Ranking of the individual indicators, the sub-areas and the overall ranking

Employment Unemployment Economic growth and productivity
Employment Labour
Rank Employment rate Em%ofnrllrjﬁrr:erote (corgrjwrgg/rt(:d fo sub-area rg?ee r(?gl(zzn;:g:s Ezcgigt?ép g:rr Egglifgt();g:; productivity per sub-area Overall ranking
(15-64yearsold) o ivalents fhe previous old) inhabitant) 2000 = 100) person
year) employed
1 NL CY MT SE LU LU LT LU LU LU
2 DK SE LU CY NL SE BG IE IE SE
3 SE DK SE AT AT DK SK BE SE AT
4 AT FI AT DK CY IE RO FR FI DK
5 DE Cz BE DE MT UK Lv NL BE NL
6 CY PT DE FI DE FI EE FI AT cYy
7 UK Sl PL NL CZ AT PL AT NL DE
8 FI AT FR LU N NL CZ SE DK Fl
9 N DE HU Cz DK DE S| ES UK UK
10 PT UK CY UK RO BE HU DK FR BE
11 LU LU NL PT UK FR GR IT DE FR
12 Cz FR IT N BE IT LU UK SK Cz
13 FR BG UK FR IT ES FI DE LT N
14 BE EE Cz BE FI CY SE GR GR PL
15 EE PL SK PL SE GR CY MT ES PT
16 IE GR Fl MT FR N MT CcY EE MT
17 BG Lv PT GR PL PT AT SK N SK
18 GR RO RO SK BG MT DE S PL RO
19 Lv SK S RO HU Cz NL PT IT GR
20 PL BE DK HU PT PL UK Cz CY IE
21 RO NL GR EE GR EE IE HU Lv IT
22 SK LT ES IT IE SK BE EE Cz HU
23 ES HU IE ES SK HU ES PL MT BG
24 LT ES EE LV EE LT FR LT BG EE
25 IT IE Lv BG LT Lv PT LV RO ES
26 MT MT LT IE Lv BG') DK RO HU LT
27 HU IT BG LT ES RO IT BG PT Lv
S: Eurostat, WIFO calculations. - ') Due fo the same score, BG and RO both occupy the 26th place.
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Table 29: Raw data of the individual indicators of area index 2 — Orientation towards integration, EU-27 (excl. LU and MT)

Labour market structure indicators and employment
Employment ! Employment
Employment Part-time . .
der gap Temporary employment (main reason: could not gender gap
rate (25-44 gen Employment rate (55-64 years old) employment, ) .
years old) (25—(;t|é)y2)eors main reason:!) find a permanent job) (15—06|Aé)y2)eors
. in percentage . . . . . . . in percentage
in % points in % in % in % in % in % in % in % points
Total Men Women Total Men Women
Belgium 81.5 8.9 37.3 45.6 29.2 11.4 74.5 71.7 76.6 10.9
Bulgaria 75.7 6.9 43.5 50.3 37.7 54.4 73.3 73.8 72.6 6.6
Czech Republic 80.4 22.5 46.5 58.4 35.5 15.8 75.2 78.3 72.7 17.2
Denmark 82.9 6.0 57.6 62.7 52.5 15.2 46.7 41.5 51.6 4.7
Germany 80.9 1.1 57.7 65.0 50.5 21.9 24.0 21.4 27.0 9.9
Estonia 74.6 7.0 53.8 52.2 54.9 22.3 43.0 : : 0.9
Ireland 70.6 8.4 50.0 58.1 42.0 35.6 63.9 67.1 61.0 7.9
Greece 74.5 22.1 42.3 56.5 28.9 54.7 84.9 85.1 84.7 22.8
Spain 70.1 10.2 43.6 54.7 33.2 493 91.5 91.5 91.4 12.4
France 81.3 11.0 39.7 42.1 37.5 31.8 57.0 51.3 62.1 8.4
Italy 70.6 23.1 36.6 47.6 26.2 50.4 67.8 64.5 71.2 21.6
Cyprus 84.2 8.9 56.8 71.2 43.0 35.0 93.9 88 96.0 13.6
Latvia 73.8 1.0 48.2 47.6 48.7 43.2 71.5 69.6 74.6 -0.2
Lithuania 74.1 -5.7 48.6 52.3 45.8 39.2 70.9 70.2 72.1 -1.9
Hungary 72.5 15.3 34.4 39.6 30.1 35.2 69.0 70.1 67.6 9.8
Netherlands 85.8 9.1 53.7 64.5 42.8 5.7 31.9 33.8 30.1 10.7
Austria 84.6 9.0 42.4 51.6 33.7 11.5 8.6 7.5 9.8 10.7
Poland 79.0 13.0 34.0 453 24.2 21.9 74.2 75.5 72.7 12.6
Portugal 80.3 8.5 49.2 55.7 43.5 43.0 84.2 84 84.4 9.0
Romania 75.9 13.0 41.1 50.3 33.0 54.4 78.7 81.3 74.5 13.7
Slovenia 84.9 2.4 35.0 45.5 24.5 7.5 51.8 52.1 51.5 7.0
Slovakia 75.0 14.4 40.5 54.0 28.7 27.7 76.1 78.7 73.6 12.9
Finland 80.8 8.3 56.2 55.6 56.9 27.9 65.1 59 68.9 2.5
Sweden 84.4 7.0 70.5 74.2 66.7 27.6 58.4 55.2 61 4.8
United Kingdom 79.4 12.9 57.1 65.0 49.5 16.2 57.2 61.5 53.1 9.9

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') Could noft find a full-time job. 2) Employment gender gap: difference between male
and female employment rates. Note: Explanation of sign (:) represents values not available. Values with negative signs are entered into the calculation of the index as an amount (absolute value).
The absolute amount can be obtained by leaving out the sign.
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Continued: Raw data of the individual indicators of area index 2 — Orientation towards integration, EU-27 (excl. LU and MT)
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Unemployment

Public expenditure on (active) labour market
policies as a percentage of GDP')

Unemploy- Unemploy- Expenditure  Expenditure - .
ment rate menft rate Long-term unemployment rate Long-term unemployment rate for (active) for (active) Participants in
(15-24 (55-64 (15-64 years old) (50-64 years old) LMP?) LMP?) LMP measures
years old) years old)
. . . . . . . . . In% of GBP i &z of the
in % in % in % in % in % in % in % in % in % of GDP per %
unemployed labour force
Total Men Women Total Men Women

Belgium 22.4 4.6 48.8 49.6 47.8 74.1 74.5 73.6 1.2 0.1 11.5
Bulgaria 23.2 9.3 46.4 46.3 46.4 51.6 50.4 53.0 0.2 0.0 1.8
Czech Republic 18.3 6.5 41.0 40.1 42.0 42.1 394 451 0.1 0.0 0.7
Denmark 13.8 5.8 19.1 20.6 16.9 32.8 35.1 29.3 1.2 0.2 5.6
Germany 9.9 7.7 47 4 48.1 46.4 61.2 61.0 61.4 0.6 0.1 3.7
Estonia 32.9 16.2 453 48.3 41.1 46.9 43.2 50.9 0.1 0.0 0.5
Ireland 27.5 8.6 49.0 53.9 38.2 57.3 61.0 46.3 0.7 0.1 4.3
Greece 32.9 6.3 45.0 38.8 50.3 50.6 441 59.5 0.2 0.0 1.9
Spain 41.6 14.1 36.6 35.9 37.4 50.2 47.3 54.3 0.7 0.0 13.4
France 22.5 6.7 40.1 41.5 38.7 53.7 53.0 54.4 0.7 0.1 5.3
Italy 27.8 3.6 48.4 47.2 49.9 55.2 54.0 57.3 0.3 0.0 5.5
Cyprus 16.7 4.7 20.3 20.8 19.8 23.8 26.7 : 0.1 0.0 1.8
Latvia 34.5 15.6 45.1 48.3 40.7 50.0 50.7 493 0.3 0.0 1.0
Lithuania 35.1 14.5 414 42.2 40.3 46.8 454 48.3 0.2 0.0 0.9
Hungary 26.6 7.8 49.3 49.8 48.6 53.8 54.0 53.5 0.4 0.0 1.3
Netherlands 8.7 4.0 27.5 27.5 27.4 47 4 47.6 47.0 0.8 0.2 4.1
Austria 8.8 2.2 25.2 27.8 22.0 453 47.2 42.3 0.7 0.1 4.6
Poland 23.7 7.1 31.1 30.8 31.5 42.2 39.7 45.8 1.2 0.1 4.5
Portugal 22.4 8.9 52.3 51.7 52.8 71.1 72.6 69.2 0.6 0.1 3.9
Romania 22.1 3.3 34.9 36.9 32.0 43.7 43.9 43.1 0.0 0.0 0.5
Slovenia 14.7 4.0 433 45.0 41.2 58.0 55.8 61.6 0.2 0.0 43
Slovakia 33.6 10.1 64.0 63.1 65.0 70.1 64.9 76.0 0.2 0.0 2.4
Finland 21.4 6.5 24.0 27.8 19.1 40.7 422 38.6 0.8 0.1 3.5
Sweden 25.2 54 17.8 19.8 15.5 32.3 33.4 30.8 0.7 0.1 3.0
United Kingdom 19.6 4.7 32.6 37.1 25.9 41.8 44.7 35.7 0.0 0.0 0.2

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') 2009 values. 2) Expenditure here includes the interventions 2-7. Note: Explanation of sign
(:) represents values not available.
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Table 30: Ranking positioning of area index 2 - Orientation towards integration, EU-27 (excl. LU and MT)
Ranking of the individual indicators, the sub-areas and the overall ranking

Labour market structure indicators and employment
Rank Employment rate Employment gender gap Employment rate (&O&T{]ﬁggsﬂ%%genngf }%@ﬁiﬁg;ﬂ?ﬁéﬁgﬁg; Employment gender gap Sub-area
(25-44 years old) (25-44 years old) (55-64 years old) find a full-time job find a permanent job) (15-64 years old)
1 NL LV SE NL AT LV SE
2 S S DE S| DE EE DK
3 AT LT DK BE NL LT NL
4 SE DK UK AT EE Fl AT
5 CcY BG CcY DK DK DK DE
6 DK EE Fl Cz N SE S
7 BE SE EE UK FR BG EE
8 FR Fl NL DE UK N| Fl
9 DE IE IE PL SE IE UK
10 Fl PT PT EE IE FR LV
11 CL CY LT SE FI PT LT
12 PT BE LV SK IT HU BE
13 UK AT Cz Fl HU DE FR
14 PL NL ES FR LT UK CY
15 RO ES BG CY LV AT PT
16 BG FR AT HU BG NL IE
17 SK DE GR IE PL BE BG
18 EE UK RO LT BE ES PL
19 GR RO SK PT CiL PL CL
20 LT PL FR LV SK SK SK
21 LV SK BE ES RO CY HU
22 HU HU IT IT PT RO RO
23 IT GR S BG GR Cz ES
24 IE Cz HU RO ES IT GR
25 ES IT PL GR CcY GR IT

S: Eurostat, WIFO calculations.
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Continued: Rank positioning of area index 2 - Orientation towards integration, EU-27 (excl. LU and MT)
Ranking of the individual indicators, the sub-areas and the overall ranking

Unemployment Public expenditure on labour market policy?')
Unemployment Unemployment Long-term Long-term Expendifure on (géﬁ)isg;jm\rs i?n% P(c)]rch%%ol_r;;spm
Rank rate rate rg?gﬁ?l@fcg&z rg?gr(ggl_zzrcggrfs sub-area (active) LMPin%  of GDP per % measures as a Sub-area Overall ranking
(15-24 years old)  (55-64 years old) old) old) of GDP unemployed percentage of
person the labour force
1 NL AT SE CcY CY BE NL ES BE DK
2 AT RO DK SE DK DK DK BE DK NL
3 DE IT CY DK AT PL BE DK NL AT
4 DK NL2) Fl Fl NL NL PL IT PL SE
5 N SI2) AT UK SE Fl AT FR ES FI
6 CcY BE NL Ci Fl FR Fl AT AT DE
7 CiL CY2) PL PL UK SE DE PL FR BE
8 UK Uk?2) UK RO RO AT FR IE Fl Sl
9 Fl SE RO AT PL IE SE N DE cY
10 RO DK ES LT CZ ES PT NL SE PL
11 BE GR FR EE N PT IE PT IE FR
12 PT C72) Ci NL FR DE IT DE PT UK
13 FR Fl2) LT Lv DE HU N Fl IT IE
14 BG FR S| ES IT IT ES SE S| EE
15 PL PL GR GR BG LV HU SK HU PT
16 SE DE LV BG GR S| BG GR BG Cl
17 HU HU EE FR HU BG GR CY GR Lv
18 IE IE BG HU BE GR Lv BG SK BG
19 IT PT DE IT IE LT LT HU LV LT
20 EE BG IT IE LT SK Ci LV LT ES
21 GR SK BE N PT EE SK LT CcY RO
22 SK ES IE DE EE Ci CcY Ci EE HU
23 LV LT HU SK ES CY EE RO Cz IT
24 LT Lv PT PT LV UK UK EE RO SK
25 ES EE SK BE SK RO RO UK UK GR
S: Eurostat, WIFO calculations. - 1) Expenditure is limited to the interventions 2-7. 2) Due to the same score, NL and Sl both occupy the position 4, CY and UK position 7 and CZ and Fl position 12.
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Table 31: Raw data of individual indicators of the area index 3 - Equity of access and continuity, EU-27 (excl. BG and EE)

Education
catylecverstom  yemo e e S PopUolon 256 populalon s (UISiongeaning  Pecenioge o
edutco.ﬁ{)n and ec;lucoﬁonol ec;luccnﬁonol Ter¥iory eduéoﬂonol Ter¥iory educ'oﬁonol (25-64 Yeors) in p.orﬁcipoﬁng ivn
raining attainment (max. aftainment (max. attainment attainment educthn and conhnum.g.vocohonol
secondary level I) secondary level I) fraining) fraining ')

in % in % in % in % in % in % in %
Belgium 11.9 29.5 17.9 35.0 43.8 7.2 40.0
Czech Republic 4.9 8.1 5.8 16.8 22.6 7.5 59.0
Denmark 10.7 23.5 14.8 34.2 43.4 32.8 35.0
Germany 11.9 14.2 13.5 26.6 26.1 7.7 30.0
Ireland 10.5 26.5 13.1 37.3 48.2 6.7 49.0
Creece 13.7 37.5 24.7 23.9 30.4 3.0 14.0
Spain 28.4 47 4 35.6 30.7 39.2 10.8 33.0
France 12.8 29.2 16.2 29.0 42.9 5.0 46.0
Italy 18.8 44.8 29.0 14.8 20.7 6.2 29.0
Cyprus 12.6 25.9 16.8 35.6 47.9 7.7 30.0
Latvia 13.3 11.5 16.6 26.9 33.9 5.0 15.0
Lithuania 8.1 8.0 11.6 32.6 46.4 4.0 15.0
Luxembourg 7.1 22.3 16.0 35.5 442 13.4 49.0
Hungary 10.5 18.7 13.7 20.1 26.0 2.8 16.0
Malta 36.9 71.0 55.8 13.8 22.9 5.7 320
Netherlands 10.1 27.7 17.7 31.9 40.3 16.5 34.0
Austria 8.3 17.5 12.0 19.3 20.8 13.7 33.0
Poland 5.4 1.3 6.3 229 37.4 53 21.0
Portugal 28.7 68.1 47.9 15.4 24.8 58 28.0
Romania 18.4 25.7 24.1 13.8 20.6 1.3 17.0
Slovenia 5.0 16.7 6.5 23.7 31.3 16.2 50.0
Slovakia 4.7 9.0 5.9 17.3 24.0 2.8 38.0
Finland 10.3 17.0 9.2 38.1 39.2 23.0 39.0
Sweden 9.7 18.4 12.3 34.2 42.3 24.5 46.0
United Kingdom 14.9 23.9 16.7 35.0 41.2 19.4 33.0

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') Continuing vocational training: CVTS (Continuing Vocational Training Survey) surveys

are carried out every five years. Current values: 2005
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Continued: Raw data of individual indicators of the area index 3 - Equity of access and continuity, EU-27 (excl. BG and EE)

Exclusion?) Childcare2)
Formal c3hi|d Formal child
. . " . ) 5
ractue poputon (Qul of obouriorcel. | Partiime employment AN SN CO1®  ngciye popuiation (Outof abourorce) | SO Sare)
weekly more weekly

in % in% in % in % in% in % in% in% in % in% in%

Total Men Women Total Men Women Total Men Women
Belgium 3.3 : 5.4 15.6 4.3 18.4 32.3 26.6 38.2 17.0 16.0
Czech Republic 15.8 0.3 24.6 20.1 1.3 26.2 29.8 21.4 38.5 3.0 0.0
Denmark 1.8 : 3.1 3.2 : 4.3 20.5 17.3 23.9 10.0 63.0
Germany 9.6 0.8 15.0 23.6 3.9 27.5 23.4 17.7 29.2 7.0 12.0
Ireland 11.5 : 21.7 13.9 : 18.9 30.5 22.9 38.0 15.0 5.0
Greece 5.1 : 7.5 7.2 : 10.5 31.8 21.1 42.4 4.0 7.0
Spain 9.2 0.6 14.1 14.6 1.4 18.1 26.6 19.3 34.1 18.0 18.0
France 1.9 0.4 3.5 28.6 6.3 33.5 29.4 25.0 33.7 16.0 25.0
Italy 10.3 0.4 15.7 22.3 1.4 27.7 37.8 26.7 48.9 9.0 16.0
Cyprus 9.4 : 14.4 16.1 : 23.9 25.6 18.3 32.6 8.0 14.0
Latvia 6.8 : 11.4 4.52) : 7.42) 26.8 242 29.3 2.0 13.0
Lithuania 5.3 : 9.2 5.12) : 7.92) 29.5 27.6 31.2 1.0 9.0
Luxembourg 8.6 : 13.7 31.5 : 34.6 31.8 24.0 39.7 22.0 12.0
Hungary 11.3 1.3 18.3 9.2 : 13.7 37.6 31.7 43.3 2.0 5.0
Malta 7.9 : 10.8 14.6 : 19.4 39.7 22.3 57.7 4.0 4.0
Netherlands 9.2 : 14.3 324 9.8 39.8 21.8 16.3 27 .4 43.0 6.0
Austria 9.5 : 15.0 33.2 4.8 39.1 24.9 19.1 30.7 7.0 2.0
Poland 9.0 0.7 14.4 7.6 : 1.3 34.4 27.6 41.0 0.0 2.0
Portugal 3.4 : 5.6 4.0 : 5.4 26.0 21.8 30.1 2.0 34.0
Romania 2.2 : 3.5 2.5 : 5.3 36.4 28.5 442 4.0 1.0
Slovenia 1.6 : 2.5 7.6 : 12.0 28.5 24.6 32.6 4.0 27.0
Slovakia 14.2 1.1 22.3 3.4 : 4.8 31.3 23.9 38.7 1.0 2.0
Finland 9.0 : 16.5 8.7 : 12.3 25.5 23.6 27.5 6.0 21.0
Sweden 4.0 : 6.7 18.4 6.9 22.0 20.5 17.7 23.3 26.0 37.0
United Kingdom 19.6 4.5 28.5 33.7 6.8 41.8 24.5 18.3 30.6 31.0 4.0

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') 2010 values. 2) 2009 values. 3) Children less than three years. Note: Explanation of sign (:)
represents values not available.
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Continued: Raw data of the individual indicators of area index 3 — Equity of access and continuity, EU-27 (excl. BG and EE)

Health
Number of . . Healthy life Healthy life Self-perceived  Self-perceived
580%77 (excl. BG and EE), forg:]\;éocgk- ye'—|oersO g?é:gtﬁ - yeljﬁso clnfr éllrliﬁ - x(/]egoersocfntétsh_e y(/]egoersoofté?f Employed persons with disabilities 2) “rgrl;ogllgyég f ehnig:zahygrj
accidents') women?) men?) women2) menz2) IOe;)s;)ms pezr)ss())ns
absolute years years years years in% in % in% in % in%
Total Men Women

Belgium 90 63.5 63.7 10.1 10.5 154 15.1 15.8 11.9 85.7
Czech Republic 162 62.5 60.9 8.4 8.0 16.5 16.4 16.6 10.6 78.1
Denmark 38 60.4 61.8 12.0 11.2 19.6 18.0 21.2 17.7 81.9
Germany 578 57.7 56.7 6.5 6.4 24.1 23.4 24.9 19.1 77.9
Ireland 47 65.2 63.7 10.5 10.2 15.0 15.4 14.4 8.2 92.8
Greece 67 60.9 60.2 6.6 7.2 12.6 12.3 13.0 13.4 921.4
Spain 496 61.9 62.6 8.4 9.2 18.4 17.4 19.7 12.2 85.0
France 259 63.2 62.5 9.2 8.8 26.0 25.1 27.1 12.8 80.5
Italy 740 61.23) 62.43) 6.83) 7.33) 12.3 11.3 13.8 12.7 79.4
Cyprus 12 65.8 65.1 8.5 9.9 20.7 21.8 19.2 10.4 85.8
Latvia 40 55.8 52.6 5.7 4.7 21.7 20.1 23.3 18.4 57.3
Lithuania 71 60.9 57.0 6.7 5.9 14.6 12.9 16.2 9.1 62.7
Luxembourg 9 65.7 65.1 11.4 10.8 16.0 15.9 16.0 14.3 82.3
Hungary 110 58.0 55.7 5.6 5.7 18.8 18.1 19.7 12.1 73.5
Malta 7 70.6 69.1 11.2 11.0 14.1 15.3 11.8 4.5 84.7
Netherlands 95 59.8 61.4 10.3 9.4 23.2 21.3 25.2 17.4 87.6
Austria 167 60.6 59.2 8.0 8.1 21.1 21.1 21.1 15.9 82.3
Poland 452 62.1 58.1 7.4 6.8 17.7 16.8 18.7 9.6 72.6
Portugal 208 55.9 58.0 5.4 6.6 20.1 16.8 23.9 16.8 61.9
Romania 450 61.4 59.5 7.0 7.2 5.7 4.7 7.0 7.3 88.2
Slovenia 27 61.5 60.6 9.9 9.3 20.1 19.9 20.3 17.3 72.0
Slovakia 74 52.3 52.1 2.8 3.4 18.0 17.0 19.1 20.2 75.6
Finland 25 58.4 58.1 8.9 8.1 30.8 28.5 33.2 20.7 82.4
Sweden 59 69.5 70.5 14.6 13.6 24.7 22.1 27.5 8.2 88.2
United Kingdom 139 66.33) 65.08) 11.83) 10.73) 24.3 23.8 24.8 10.4 89.0

S: Eurostat. — Indicators according to gender are only entered as “total” in the calculation of the area index. ') work-related accidents: 2008 values, exceptions: GR 2006, MT 2007. 2) 2009 values. 3)
2008 values. 4) The expressions “‘severe” and “some limited” were combined. 5) The expressions “good” and “very good” were combined.
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Table 32: Ranking position of the area index 3 — Equity of access and continuity, EU-27 (excl. BG and EE)
Ranking of the individual indicators, the sub-areas and the overall ranking

Education Exclusion
(Zgijlog(é?s (Zg_%jlog%?s Population Population ll_gg;lr?ir?g Percentage Inactive Part-time
Early leavers old) witTw low  old) witTw low (25-64 years (25-34 years (AdUITg of employees population employment Inactive
from - - old), with old), with NN participating (Out of labour ploy ! population
Rank - educational  educational ) ) participation ! S Sub-area : main reason: sub-area
education atfainment atfainment tertiary tertiary (25-64 years) in continuing force), main care (Out of labour
and fraining (max. sec. (max. sec. eotltuc_ohonc?l eotltuc_ohonc?l in education v?cqh_onol reoson;érorre responsibilities force)
level I level I attainmen attainmen and training) raining responsibilities
1 SK LT Ci Fl IE DK Ci SE S RO DK DK
2 CL CZ SK IE cY SE S Fi DK DK SE PT
3 S SK PL CY LT Fl IE DK FR SK NL N
4 PL PL N LU LU UK LU LU RO PT DE SE
5 LU LV FI BE BE NL FR IE BE LV UK LV
6 LT DE LT UK DK S SE S| PT LT AT LT
7 AT S AT DK FR AT BE UK SE GR Fl RO
8 SE Fi SE SE SE LU Fl CiL GR PL CcY FI
9 NL AT IE LT UK ES SK NL LT S PT GR
10 Fl SE DE NL NL DE DK BE LV Fl ES BE
11 IE HU HU ES ES CY NL CcY MT HU LV ES
12 HU LU DK FR Fi Cz ES LT LU IE N cY
13 DK DK LU LV PL BE AT FR PL ES FR FR
14 BE UK FR DE Lv IE UK PL Fi MT LT DE
15 DE RO LV GR N IT MT SK ES BE CL PL
16 CY CcY UK N GR PT DE DE NL CY IE NL
17 FR IE CcY PL DE MT CY AT CcY SE SK SK
18 LV NL NL HU HU PL IT LV AT Cz GR IE
19 GR FR BE AT PT FR PT HU DE IT LU AT
20 UK BE RO SK SK LV PL ES IT DE BE HU
21 RO GR GR Cz MT LT RO GR HU FR PL MT
22 IT IT IT PT Ci GR HU IT IE LU RO LU
23 ES ES ES IT AT HU LV RO SK NL HU CL
24 PT PT PT MT IT SK LT PT CZ AT IT IT
25 MT MT MT RO RO RO GR MT UK UK MT UK

S: Eurostat, WIFO calculations.
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Continued: Ranking position of the area index 3 — Equity of access and continuity, EU 27 (excl. BG and EE)
Ranking of the individual indicators, the sub-areas and the overall ranking

Childcare Health
Formal chid TG ¢ Number of Healthy life  Healthy Iif Self-
care . umber o . . ealthy life ealthy life . Self-
on (nidreness (TS parea | felalwore Sl ot yean o b Yeesatine veaatihe oS0l fidioneor  BICENEd gy e | Overal
hyeors) 1—2;?' goeﬁgsgi% accidents —women -men women men disabilifies egeprlg;\esd employed
ours weekly o eekly persons
1 NL DK DK MT MT SE SE SE FI FI IE SE SE
2 UK SE SE LU SE MT DK DK FR SK GR UK DK
3 SE PT NL CY UK CY UK MT SE DE (U] LU Fl
4 LU Sl FR FI CY LU LU LU UK LV RO MT LU
5 ES FR UK Sl LU UK MT UK DE DK SE DK M|
6 BE FI ES DK IE BE IE BE NL NL NL NL NL
7 FR ES LU LV BE IE NL IE LV N CY CY UK
8 IE BE BE IE FR ES BE CY AT PT BE FI IE
9 DK IT PT SE CZ FR Sl NL CY AT ES IE BE
10 IT CY Sl GR PL IT FR Sl PT LU MT BE CcY
11 CY LV FI LT ES DK FI ES N GR FI FR FR
12 DE DE IT SK N NL CY FR DK FR LU Sl AT
13 AT LU IE BE RO CZ CZ AT HU IT AT AT CIz
14 Fl LT CY NL IT Sl ES FI ES ES DK ES ES
15 GR GR DE HU GR GR AT CZ SK HU FR GR LT
16 MT NL LV UK LT RO PL IT PL BE IT CZ DE
17 RO IE GR Cz AT AT RO GR Cz CL Cz DE GR
18 Sl HU AT AT DK PL IT RO LU UK DE PL PL
19 CZ MT LT PT NL FI LT PL BE CY SK HU LV
20 LV UK MT FR FI PT GR PT IE PL HU PT SK
21 HU AT HU RO HU LT DE DE LT LT PL IT MT
22 PT PL RO PL DE DE LV LT MT IE Sl RO HU
23 LT SK CZ ES PT HU HU HU GR SE LT LT PT
24 SK RO SK DE LV LV PT LV IT RO PT LV RO
25 PL Cz PL IT SK SK SK SK RO MT LV SK IT
S: Eurostat, WIFO calculations.
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Table 33: Raw data of the individual indicators of area index 4 — Distribution of earnings, EU-27

o . . Gender

Income/salary Distribution of earnings Working poor pay gap

) Compen— Compen— ) Gender

vl\/\loogrglsrﬂ) seor:glno;)f seor:glno;)f Inequality of income distribution ?) ngéiZ f’zr)‘ Working poor?)s) PrOpﬁmf_’#ﬁ?é Ignv:grgygé(—:ése)%rners DO% gOD

ees') ees')
per per in % of . . . in % of . . . . . . .
employee capita/ GDP income quintile share rafio fofql in % in % in % in % in % in % in %
in PPS PPS taxation
Total Men Women Total Men Women Total Men Women

Belgium 31.9 43.4 51.7 3.9 3.9 3.9 54.6 4.6 4.6 4.7 7.0 4.8 12.8 9.0
Bulgaria 9.7 11.6 36.5 5.9 5.8 6.0 34.2 7.4 7.7 7.1 27.1 26.5 27.7 15.3
Czech Republic 16.9 22.0 44.7 3.5 3.4 3.5 50.7 3.1 2.9 3.4 16.3 9.5 26.1 25.9
Denmark 32.7 36.0 56.1 4.6 5.6 4.0 56.5 5.9 7.1 4.4 8.0 4.7 11.6 16.8
Germany 26.8 33.1 50.4 4.5 4.5 4.4 57.2 6.8 6.2 7.5 19.6 15.9 28.0 23.2
Estonia 14.7 19.7 46.8 5.0 5.2 4.8 52.1 8.1 6.5 9.7 23.1 11.7 28.7 30.9
Ireland 37.6 40.5 44.5 4.2 4.3 4.2 41.7 5.3 6.1 4.4 21.5 15.6 28.7 15.7
Greece 23.5 29.5 36.3 5.8 5.8 5.7 41.2 13.8 16.1 10.6 16.8 12.4 23.2 22.0
Spain 26.5 33.7 47.9 6.0 6.0 6.0 55.0 11.4 12.5 9.9 15.2 11.2 22.6 16.7
France 28.5 38.8 53.3 4.4 4.4 4.4 54.9 6.7 7.1 6.1 8.8 7.7 10.6 16.5
Italy 24.1 33.0 42.3 5.2 5.2 5.2 51.2 10.2 11.8 7.9 13.3 11.5 16.2 5.5
Cyprus 23.5 26.9 454 4.2 4.2 4.3 34.8 7.0 6.8 7.3 21.5 11.0 334 21.0
Latvia 12.3 14.7 42.9 7.3 7.7 7.0 51.7 11.1 11.3 10.9 30.9 29.2 32.3 14.9
Lithuania 12.5 15.9 40.9 6.3 6.9 5.8 51.4 10.4 9.6 11.2 27.7 25.0 30.1 15.3
Luxembourg 39.5 45.8 441 4.3 4.3 4.3 44.3 10.0 10.5 9.4 15.2 11.9 24.6 12.5
Hungary 154 19.2 43.9 3.5 3.6 3.4 499 6.2 7.0 5.3 23.5 24.5 22.3 17.1
Malta 22.3 24.8 42.7 4.1 4.0 4.1 28.7 6.0 7.5 3.1 11.2 10.1 13.3 6.9
Netherlands 29.0 37.1 50.7 4.0 4.0 4.0 54.8 5.0 5.0 5.1 13.9 10.5 25.0 19.2
Austria 29.7 36.7 50.3 3.7 3.7 3.6 56.7 5.9 6.0 5.9 14.5 9.2 28.7 254
Poland 14.4 18.1 38.1 5.0 5.1 4.9 38.2 11.0 12.0 9.8 21.9 18.3 26.3 9.8
Portugal 18.2 24.9 51.0 6.0 6.0 6.0 42.0 10.3 10.9 9.6 20.3 14.5 26.6 10.0
Romania 12.2 14.4 40.6 6.7 6.7 6.7 440 17.6 19.4 15.2 26.7 25.7 27.8 8.1
Slovenia 25.0 29.1 52.9 3.2 3.2 3.3 52.0 4.8 5.2 4.2 16.4 12.1 21.3 3.2
Slovakia 16.0 20.3 37.6 3.6 3.6 3.6 43.5 5.2 5.5 4.9 17.4 10.8 25.0 21.9
Finland 29.1 36.1 51.2 3.7 3.7 3.7 55.2 3.7 4.0 3.3 6.0 3.3 8.8 20.4
Sweden 26.9 354 53.6 3.7 3.7 3.7 58.5 6.9 7.2 6.6 9.7 7.6 14.9 16.0
United Kingdom 31.4 38.0 54.8 5.2 5.3 5.2 40.3 6.7 6.3 7.1 21.6 15.6 30.6 20.4

S: Eurostat. - Indicators according to gender are only entered as “total” in the calculation of the area index. ') 2010 values. 2) 2009 values. 3) 2006 values (structure of earnings). 4) Nominal wages: PL
2009, PT 2008. 5) At-risk-of-poverty rate of employed persons. ¢) Gender pay gap: BE 2008, EE 2007, GR 2008.
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Table 34: Ranking position of area index 4 — Distribution of earnings, EU-27
Ranking of the individual indicators, the sub-areas and the overall ranking

Income/salary Distribution of earnings Working poor Gen;;r)poy
Nominal Compen- Compen- lneir?ggrt:[é of Taxes on Proportion of
wages per sation of sation of distribution - labour as a low wage Gender pa Overall
Rank em glo epe in employees sub-area employees as income percentage sub-area Working poor earners Sub-area a pay rankin
pPPyS per capita in a percentage vintile share of total (full-time gap 9
PPS of GDP Rt taxation employees)
1 LU LU LU DK S| MT MT Cl Fi Fl S BE
2 IE BE IE UK CZ BG S Fi BE BE IT N
3 DK IE BE SE HU CcY UK BE DK DK MT MT
4 BE FR UK FR SK PL CY S FR FR RO Fi
5 UK UK DK N AT UK IE NL SE Cz BE DK
6 AT NL FR BE Fl GR Fl SK MT MT PL LU
7 Fl AT AT Fl SE IE SE IE IT SE PT IE
8 NL Fl NL PT BE PT BE DK NL NL LU FR
9 FR DK FI NL NL SK DK AT AT N| LV SE
10 SE SE SE DE MT RO FR MT ES AT BG NL
11 DE ES ES AT IE LU NL HU LU SK LT UK
12 ES DE DE ES CY HU AT FR Cz IE IE AT
13 S IT IT EE LU Cz CL UK S| DE SE cY
14 IT GR S CcY FR IT HU DE GR IT FR IT
15 GR N GR CiL DE LT LU SE SK UK ES DE
16 CcY CY CY IE DK LV PT CcY DE LU DK Cl
17 MT PT MT LU EE N| SK BG PT CY HU PT
18 PT MT PT HU PL EE DE EE IE HU NL ES
19 CL CZ CZ LV IT BE PL LU CcY ES FI SK
20 SK SK SK MT UK NL EE IT UK EE UK HU
21 HU EE HU IT GR FR BG PT PL PT CcY PL
22 EE HU EE LT BG ES IT LT EE BG SK GR
23 PL PL PL RO ES Fl ES PL HU PL GR BG
24 LT LT LT PL PT DK GR LV RO GR DE EE
25 LV LV LV SK LT AT RO ES BG LT AT LT
26 RO RO RO BG RO DE LT GR LT LV CL RO
27 BG BG BG GR LV SE LV RO LV RO EE LV
S: Eurostat, WIFO calculations.
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Table 35: Raw data of the individual indicators of area index 5 - Distribution welfare state, EU-27

Social security and level of transfer
Social protection benefits according to function 1)
. Improvement in .
Sickness/ Disabilit old age Family/children Unemployment Other functions pé\tenrsfl;(r)offe IQE;?_TGO?;?:_ megggfgfrisk- ex eF;wL:jki)T”L(J:re on
health care i d Y 3 Y her socid ihrough oFpoverly 9o education’)]
fransfers?)
in % of GDP in % of GDP in % of GDP in % of GDP in % of GDP in % of GDP in % " pe‘;gﬁgcge in% in % of GDP
Belgium 7.6 1.9 8.7 2.1 0.5 3.1 14.6 12.1 18.1 6.5
Bulgaria 4.4 1.2 6.7 1.3 0.1 1.0 21.8 4.6 27 .4 4.6
Czech Republic 6.0 1.5 7.6 1.5 0.1 0.9 8.6 9.3 18.8 4.1
Denmark 6.7 4.4 1.1 3.8 0.4 1.5 13.1 18.1 19.1 7.8
Germany 8.1 2.1 9.4 2.8 0.2 2.8 15.5 8.6 21.5 4.6
Estonia 4.8 1.5 6.3 1.8 0.1 0.2 19.7 6.2 17.0 5.7
Ireland 8.5 1.1 4.5 3.1 0.3 1.8 15.0 22.5 16.2 5.6
Greece 7.3 1.2 10.7 1.6 0.2 3.1 19.7 3.0 24.1 4.0
Spain 6.8 1.6 6.8 1.5 0.3 2.4 19.5 4.9 27.7 4.6
France 8.7 1.7 11.5 2.5 0.2 3.1 12.9 10.9 18.4 5.6
Italy 7.0 1.6 13.6 1.3 0.1 2.6 18.4 4.8 22.6 4.6
Cyprus 4.4 0.7 7.1 2.1 0.2 3.0 16.2 6.5 19.0 7.4
Latvia 3.7 0.9 5.4 1.4 0.1 0.5 25.7 4.6 28.9 5.7
Lithuania 4.6 1.6 6.4 1.9 0.1 0.7 20.6 8.8 23.1 4.9
Luxembourg 5.0 2.3 53 3.9 0.2 2.4 14.9 12.1 17.6 3.2
Hungary 5.6 2.1 8.8 2.8 0.1 2.2 12.4 16.5 16.3 5.1
Malta 5.5 1.1 7.8 1.3 0.1 2.4 15.1 8.0 16.2 6.0
Netherlands 8.8 2.4 9.5 1.8 0.4 3.4 1.1 9.4 16.5 5.5
Austria 7.1 2.1 11.5 2.8 0.4 2.4 12.0 12.1 17.2 5.5
Poland 4.4 1.6 8.9 0.7 0.0 2.2 17.1 6.5 22.7 5.1
Portugal 6.5 2.1 10.2 1.3 0.1 2.0 17.9 6.4 23.6 4.9
Romania 3.5 1.4 6.5 1.5 0.0 0.9 22.4 6.7 32.0 4.3
Slovenia 7.1 1.6 8.1 1.8 0.1 2.0 1.3 10.7 20.2 5.2
Slovakia 5.0 1.4 5.8 1.5 0.1 1.2 11.0 6.1 23.2 3.6
Finland 6.8 3.2 8.8 3.0 0.3 1.9 13.8 12.4 15.1 6.1
Sweden 7.5 4.3 11.5 3.0 0.1 1.6 13.3 13.3 20.3 6.7
United Kingdom 7.6 2.5 8.8 1.7 0.1 1.6 17.3 13.1 20.5 5.4
S: Eurostat. — 1) 2008 values. 2) 2009 values. 3) Expenditure on unemployment in % of GDP divided by the unemployment rate. 4) Other functions included here are: survivors, housing and social

exclusion. $) Total public expenditure on education, for all levels of education combined. GR 2005, LU 2007, RO 2007.
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Table 36: Ranking position of the area index 5 - Distribution welfare state, EU-27
Ranking of the individual indicators, the sub-areas and the overall ranking

Social security and level of tfransfer

Social protection benefits according to function as a percentage of GDP Improve- )
kot TETARE Rolave e
: ; Unemploym poverty rate : median at- Overall
Rank  JICKNESS/ - pisabiity  Old age Fomiy/ ent/unempl  OMher Sub-area | affer social gg'f/é’rffy risk-of- ubarea | On | ranking
ealth care children unctions:
oyment rate transfers through poverty gap % of GDP
transfers
1 NL DK IT LU BE NL DK Ci IE Fl IE DK DK
2 FR SE FR DK DK GR NL SK DK IE HU CY SE
3 IE Fl AT IE NL FR SE NL HU MT DK SE NL
4 DE UK SE SE AT BE FR Sl SE HU Fl BE AT
5 UK NL DK Fl IE cY AT AT UK NL AT Fl BE
6 BE LU GR HU Fl DE BE HU Fl EE CI MT Fl
7 SE PT PT AT ES IT Fl FR BE AT NL Lv FR
8 GR AT NL DE FR ES DE DK LU LU FR EE IE
9 AT HU DE FR CY LU GR SE AT BE SE IE HU
10 S| DE PL BE DE MT IT Fl FR FR LU FR DE
11 IT BE UK CcY LU AT LU BE S| Cz S| NL UKk
12 ES FR Fl LT GR PL IE LU NL cY BE AT N
13 Fl N HU EE Ci HU HU IE Cz DK MT UK LU
14 DK LT BE NL SE Sl UK MT LT S| UK S| CY
15 PT PL S| S| PT PT ES DE DE SE SK HU MT
16 Ci ES MT UK HU Fl PT CY MT UK DE PL IT
17 HU IT CZ GR UKk IE S| PL RO DE CY LT Ci
18 MT Cz CY ES S| SE CY UK CcY IT EE PT PT
19 SK EE ES RO MT UK MT PT PL PL PL ES GR
20 LU SK BG SK IT DK Ci IT PT LT PT BG ES
21 EE RO RO Ci LT SK PL ES EE SK LT IT PL
22 LT GR LT LV Lv BG LT EE SK PT IT DE EE
23 PL BG EE BG SK CI SK GR ES GR GR RO SK
24 CY IE SK PT BG RO EE LT IT BG ES Ci LT
25 BG MT LV MT EE LT BG BG LV ES BG GR BG
26 LV Lv LU T PL Lv RO RO BG LV RO SK RO
27 RO CcY IE PL RO EE Lv Lv GR RO Lv LU Lv

S: Eurostat, WIFO calculations.
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